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ECONOMY 

Racial inequality cost 
the economy $16 trillion 
over the last two 
decades, Citi finds 
PUBLISHED THU, SEP 24 202011:25 AM EDTUPDATED THU, SEP 24 202011:26 AM EDT  

Pippa Stevens@PIPPASTEVENS13 

KEY POINTS 

• Citi has put a number to at least one aspect of social injustice, finding in a new study that 
$16 trillion has been erased from U.S. GDP over the last two decades due to 
discrimination. 

• The study also found that if the racial divide were addressed today, $5 trillion could be 
added to the economy over the next five years. 

• The report was released as Citi announced a more than $1 billion initiative to help close 
the racial wealth gap. 

https://www.cnbc.com/economy/
https://www.cnbc.com/pippa-stevens/
https://twitter.com/@PippaStevens13
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Racial inequality is bad for the U.S. in innumerable ways, of course, many of 
which are hard to calculate directly. But now Citi has put a number to at least 
one aspect of social injustice, finding in a new study that $16 trillion has been 
erased from U.S. GDP over the last two decades due to discrimination. 

 

close di alog  

The report’s findings are based on analysis of factors including wages, 
education, housing, as well as equitable lending to Black entrepreneurs.  

“Racial inequality has always had an outsized cost, one that was thought to be 
paid only by underrepresented groups,” said Raymond McGuire, vice 
chairman of Citigroup and one of the report’s authors. “What this report 
underscores is that this tariff is levied on us all, and particularly in the U.S., 
that cost has a real and tangible impact on our country’s economic output.” 

 
close di alog 

The bulk of the lost $16 trillion is based on a lack of lending to Black 
entrepreneurs, which Citi estimates has cost the U.S. $13 trillion in business 
revenue and 6.1 million new jobs per year. Another $2.7 trillion in income has 

https://www.citivelocity.com/citigps/closing-the-racial-inequality-gaps/
https://www.citivelocity.com/citigps/closing-the-racial-inequality-gaps/
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
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been lost due to the racial wage gap for Black Americans, while the lack of 
access to higher education for Black students could have added $90 billion to 
$113 billion in lifetime income. Finally, a lack of equality in access to housing 
credit, which could have led to an additional 770,000 Black homeowners, has 
cost $218 billion. 

Furthermore, the study found that if racial inequality gaps were addressed 
today, $5 trillion could be added to the economy over the next five years. 

The report was released in conjunction with Citi’s announcement that it will 
invest more than $1 billion in strategic initiatives over the next three years 
aimed at closing the racial wealth gap. 

Called “Action for Racial Equality,” it will focus on increasing investments in 
Black-owned businesses as well as promoting the growth of Black 
homeownership, among other things. 

“Addressing racism and closing the racial wealth gap is the most critical 
challenge we face in creating a fair and inclusive society and we know that 
more of the same won’t do,” said Citi CEO Michael Corbat in a statement, 
while adding that the company is committed to using its resources and 
influence to “combat the impact of racism in our economy.” 

- CNBC’s Michael Bloom and Courtney Connley contributed reporting. 

Subscribe to CNBC PRO for exclusive insights and analysis, and live 
business day programming from around the world. 

 

https://www.cnbc.com/2020/09/23/citi-creates-1-billion-initiative-to-close-the-racial-wealth-gap.html
https://www.businesswire.com/news/home/20200923005272/en/Citi-Launches-More-Than-1-Billion-in-Strategic-Initiatives-to-Help-Close-the-Racial-Wealth-Gap
https://www.cnbc.com/pro/
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RACIAL EQUITY 
AGENDA
2020 Greater Fort Lauderdale 

Chamber of Commerce

Copyright © 2020 Greater Fort Lauderdale Chamber of Commerce.  All rights reserved.



PREFACE

◦ This is a working draft document which will be modified and amplified over time.

◦ Our Racial Equity Agenda is predicated upon partnership and collaborations with organizations like:

◦ Broward College

◦ Community Foundation of Broward County

◦ Urban League of Broward County

◦ Greater Fort Lauderdale Alliance

◦ Cities: Fort Lauderdale, Oakland Park, Wilton Manors, Weston and Broward County

◦ Broward County Council of Chambers

◦ And many more

◦ Racial Equity Agenda was initially developed with input and review from:

◦ Chamber Councils and Committees

◦ Eugene Pettis, Haliczer, Pettis & Schwamm, PA

◦ Dr. Germaine Smith Baugh, Broward County Urban League

◦ Dr. Jennifer O’Flannery Anderson, Community Foundation of Broward County



Our Goals

Incorporate Racial 
Equity within our 
culture and 
structure.

01
Create, deliver and 
collaborate on our 
Racial Equity 
Agenda with other 
leaders and 
organizations.

02
Assist Black 
communities 
within our region.

03



Internal Actions 

◦ Identify Black leaders and invite them 

to have a seat at the table.

◦ Board of Directors—starting the 
2021 term identify ______ leaders to 
include on the Board

◦ Councils and Committees—make a 
part of council and committee plans 
with reporting forms

◦ Focus Groups—Invite Board 
members to be a part of focus groups 
with Black community leadership 
and law enforcement to include 
organizations, Church leadership, 
business community leadership and 
elected officials.  Hold quarterly and 
allow community to view virtually 
beginning December 2020.



Internal Actions

◦ Deliver racial bias training programs 

for business owners and employees 

beginning Q1 2021.

◦ Foster opportunities for minority 

owned businesses and pathways to 

achieve prosperity through paired 

mentorship opportunities with 

Chamber members and community 

leaders.

◦ Create a policy for procurement for all 

Chamber outsourcing, encouraging 

minority business participation by means 

not limited to creating a list of qualified 

vendors and keeping list on file.

◦ Oppose legislation that would discourage 

diverse talent from relocation to our 

region by actively monitoring agendas of 

local governmental entities; regularly 

sharing information with Chamber 

members; and taking clear advocacy 

positions against said legislation.



Internal Actions

◦ Create a library of information on the 

Chamber website regarding the history 

of racism in Broward County and South 

Florida 

◦ Create a Council for development, 

funding, deployment and evaluation of 

minority centric programs.

◦ Celebrate and honor achievements of 

Black business owners.

◦ Include a dashboard tile(s) for the 

Balanced Scorecard measuring our 

success

◦ Children in Poverty = Goal of Less 
than 10% (currently 18.7%)

◦ 3rd Grade Ready Scores =2030 Goal 
of 100%

◦ High School Graduation Rate



External Opportunities

◦ Increase and support implicit racial bias 

training for law enforcement by 

communicating the Chamber position to 

local commissioners and city managers.

◦ Assist in rebuilding trust between law 

enforcement and local communities, such as 

improved transparency and accountability 

measures through communicating the 

Chamber position on the importance of 

these issues through position statements, 

resolutions and attendance at applicable 

public meetings.

◦ Remove barriers to higher education funding 

and scholarships for incarcerated individuals 

and individuals with felony records by 

attempting to partner formally incarcerated 

individuals with training and employment 

opportunities from Chamber members and 

local business owners.  Create measurable 

goals to achieve efforts.

◦ Collaborate with the Broward Up program 

produced by Broward College by informing 

Chamber members of engagement 

opportunities, and ongoing efforts and 

activities.



External Opportunities

◦ Participate in the Florida Chamber’s 

Prosperity Initiative.

◦ Remove barriers to the development of 

affordable housing throughout the 

region and support developers 

pursuing these projects.

◦ Empower and connect minority-

owned businesses and enterprises to 

government contracting and business 

opportunities by working with local 

governmental certification programs 

and providing busines mentorship 

development opportunities for said 

businesses.
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the Dismantling Racism 
Initiative

Broward County Human Services Department

Co-funded with

Children’s Services Council

Race Equity in Broward County: A Systemic Approach



Latino

Black 81.6

86.9

White 91.6
Broward 

Graduation 
Rates

White Graduation Rate 10 Percentage Points 

Higher than Black in SY 2018/19

Source: Broward County Public Schools School Year 2018/19



Birth to Teens

Per 1,000 

females 15 – 19

in Broward

27.2 
Black

15.4
Hispanic

White 10.2



70% of Arrests are Black Youth 2019



Child Poverty

1 in 5 children live in poverty

Racial Disparities
Indicators for Black youth systemically

lower than for White youth



Top 3%
Broward County  

of US Counties

Income Inequality



Children in Broward Living 

Below the Poverty Line

13%
White

38%
Black



Broward Children Removed from Home
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Racial and ethnic disparities in the outcomes of elderly home care recipients:

Outcome and Assessment Information Set (OASIS) data for a nationally representative 

sample of home health care episodes for patients aged 65 and older. Risk-adjusted 

regression analyses examined the association between race/ethnicity and functional 

outcomes. 

Fourteen outcome measures reflected improvement in specific functional areas (e.g., 

ambulation) and two reflected overall functional change. 

Non-Hispanic Whites (Whites) experienced substantially better functional outcomes 

than did home health care recipients of other racial/ethnic backgrounds. 

The disparity in outcomes was most pronounced between Whites and African 

Americans.

Data on Aging Populations

https://pubmed.ncbi.nlm.nih.gov/16203687/



Assisted living, continuing care retirement communities and private-home health 

care are expensive and inaccessible to seniors with lower incomes and fewer assets. 

This may be why there are more non-White residents in nursing homes, both as a 

percent of the nursing home population and in relation to overall non-White population. 

White elders have more access to alternatives to nursing home care than do non-White 

seniors, highlighting another disparity in access to care.

Home health care quality: several studies have found racial health disparities. 

Patients of Color receiving home health care services have been found to have more 

adverse events, less functional improvement and worse patient experience. 

Black and Hispanic patients receiving home are more likely to go to the emergency 

department or be readmitted to the hospital. As with nursing homes, indications are that 

home health agencies with a high number of Black clients have lower quality of care 

scores.

https://www.chausa.org/publications/health-progress/article/july-august-2019/health-equity---reducing-disparities-in-eldercare



Racial disparities exist in relation to end-of-life care and pain management. 

African-Americans in hospice care are more likely to use the emergency department or to 

be hospitalized. 

African-Americans and Hispanics are less likely to be assessed and treated for pain, and 

they find it harder to fill prescriptions for opioids due to lack of insurance coverage and 

because pharmacies in poorer or minority neighborhoods are less likely to carry opioids.8

Current efforts to stem opioid abuse and addiction are warranted, but they could create an 

additional obstacle for non-White patients who need those drugs for pain relief.

The legacy of racism in employment and housing ownership has contributed to income and 

wealth disparities, which in turn limit the long-term care options of minority elders. 

Patterns of housing segregation contribute to the patient demographics of nursing homes 

and home health care agencies. A health care provider's unconscious bias can affect 

whether a patient's pain is assessed and treated. 

https://www.chausa.org/publications/health-progress/article/july-august-2019/health-equity---reducing-disparities-in-eldercare
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