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JOSEPH M. GOLDSTEIN 
PARTNER, BOARD CERTIFIED IN BUSINESS 
LITIGATION 
Shutts & Bowen LLP 
201 East Las Olas Blvd. 
Suite 2200 
Fort Lauderdale, FL 33301 
DIRECT (954) 847-3837 
EMAIL JGoldstein@shutts.com 

June 16, 2023 

VIA EMAIL 
Robert Gleason 
Director of Purchasing 
Broward County Purchasing Division 
115 S Andrews Ave Ste 212 
Fort Lauderdale, FL 33301 
rgleason@broward.org 

Re: RFP BLD2124561P1, Janitorial Services for County Facilities 
Objection to Proposed Recommendation of Ranking to the Board of County 
Commissioners 

Dear Mr. Gleason: 

Shutts & Bowen LLP represents Chi-Ada Corporation (“Chi-Ada”) regarding RFP 
BLD2124561P1, Janitorial Services for County Facilities (the “RFP”). As the second-ranked 
vendor for Agreements 1, 3, and 4, Chi-Ada is an aggrieved vendor in connection with the 
proposed recommendation of ranking to the Board of County Commissioners/ Director of 
Purchasing (“Proposed Ranking”). Pursuant to Chapter 21, Part V. Section 21.42(h) of the 
Broward County Administrative Code, Chi-Ada objects to the Proposed Ranking of the RFP and 
states the following grounds for its objection. Sunshine Cleaning Systems, LLC’s, (“Sunshine 
Cleaning”) failure to disclose its change of ownership renders it non-responsible, and if Sunshine 
Cleaning had disclosed the following facts, then the Evaluation Committee would have decreased 
its scores. 

Summary of Information Not Presented to the Evaluation Committee 

Sunshine Cleaning Systems, LLC, is no longer the locally owned and managed company it 
represents to be in this procurement. On October 21, 2022, Sunshine Cleaning Systems, Inc., 
converted to a limited liability company, Sunshine Cleaning Systems, LLC, apparently in 
anticipation of the sale to out-of-state individuals who are officers for Pritchard Industries, Inc. 
(“Pritchard”)1, a national commercial cleaning, and janitorial services company located in the 
Northeast, South, and Southwest. According to Sunbiz, Sunshine Cleaning is owned by Messrs. 
Thomas Melton, David Strupinsky, and Jay Leyden, officers of Pritchard.  

1 See LinkedIn Profile Screenshots of all named Pritchard officers, attached as Exhibit 1. 
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Apparently, not only do they own Sunshine Cleaning, but they are the only managers of Sunshine 
Cleaning because other than these three (3) members, Sunbiz records do not show any manager 
for Sunshine Cleaning. Consistent with such, the previous highest-ranking officer of Sunshine 
Cleaning is now simply referred to as a Senior Advisor, and the corporate titles of the others are 
meaningless in the context of a limited liability company, which gives the authority to make any 
ultimate business decisions only through its managers—either member-managers or by retained 
managers.  

Finally, contrary to the assertion that Sunshine Cleaning is a locally based subsidiary with its 
principal place of business (“PPB”) in Broward County, with three member/owners working and 
residing in New York and without any duly appointed manager under the LLC operating 
agreement located in Broward County, under the County’s Code of Ordinances it is presumed that 
Sunshine Cleaning does not have its principal place of business in Broward County, and no such 
clear and convincing evidence of such has been produced.2 

A. Basis of Objection 

i. Failure to Disclose Company Principals and Out-of-State PPB 

Sunshine Cleaning, the currently first ranked vendor, on November 17, 2022, failed to include in 
its proposal response or update the County at its June 5, 2023 presentation of its actual principals, 
owners, and out-of-state principal place of business (“PPB”), as required by the solicitation. 

Pursuant to Chapter 1, Article IV, Division 5, Sec. 1-74, of the Broward County Code of 
Ordinances: 

[I]f fifty percent (50%) or more of the total equity interests in the vendor are 
owned, directly or indirectly, by one or more entities with a principal place of 
business located outside of Broward County, it shall be presumed that the 
vendor does not have its principal place of business in Broward County. 

(emphasis added) 

a. Sunshine Cleaning’s Ownership Change 

In 2022, Pritchard, a New York-based company, acquired Sunshine Cleaning. See Prichard 
Website Screenshot 1, attached hereto as Exhibit 2.3 While the actual date of acquisition is not 

2 Upon posting of the rankings, we submitted a public records request for any additional materials Sunshine 
Cleaning submitted other than its proposal, but have not received a response to such yet. 
3 In October 2021, LittleJohn and Co., LLC, a private investment firm based in Greenwich, Connecticut, acquired 
Pritchard. See Acquisition Announcement Article Screenshot, attached hereto as Exhibit 3. 
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certain at this time,4 as of November 14, 2022, Thomas Melton, the Executive Vice President of 
Pritchard, was the Executive Vice President of Sunshine Cleaning. See Pritchard Website 
Screenshot 2, attached hereto as Exhibit 4; Exhibit 1, at 1; see also Sunshine Proposal, at 4-6, 8, 
excerpts of which are attached hereto as Exhibit 5. However, Mr. Melton was not included in 
Sunshine Cleaning’s proposal as a company personnel, officer, or owner as required by the RFP.  

b. Omission of Company Personnel 

ON NOVEMBER 17, 2022, THREE DAYS AFTER EXECUTIVE VICE PRESIDENT, 
THOMAS MELTON, SIGNED PRICE SHEET DOCUMENTS FOR AGREEMENTS 1-4, 
SUNSHINE CLEANING SUBMITTED ITS PROPOSAL RESPONSE TO THE COUNTY. 

UNDER EVALUATION CRITERION 1, TITLED “ABILITY OF PERSONNEL”, THE 
RFP REQUIRED THAT VENDORS “[S]UBMIT A RESUME OR BRIEF BIOGRAPHY 

FOR EACH OF THE COMPANY PRINCIPAL.” RFP, AT 123 OF 180. (EMPHASIS 
ADDED.) ADDITIONALLY, PURSUANT TO QUESTION 11 UNDER THE VENDOR 

QUESTIONNAIRE AND STANDARD CERTIFICATIONS SECTION (“VENDOR 
QUESTIONNAIRE”), THE RFP REQUIRED VENDORS TO “LIST NAME AND TITLE 
OF EACH PRINCIPAL, OWNER, OFFICER, AND MAJOR SHAREHOLDER.” RFP, AT 

135 OF 180. 

As evidenced by Sunshine Cleaning’s proposal submission, Thomas Weldon was neither listed as 
a company principal under Evaluation Criterion 1 nor as an owner or officer under Question 11 of 
the Vendor Questionnaire. See Sunshine Proposal, at 12-13 of 133; see also Sunshine Proposal, at 
114-15 of 133. With these representations and no subsequent amendments, Sunshine Cleaning 
represented that its list was exhaustive of each principal, owner, officer, or major shareholder when 
in fact it was not. 

Under the Vendor Questionnaire requirement, the RFP made it abundantly clear, by stating in bold 
font, that “[i]f a response requires additional information, the Vendor should upload a written 
detailed response with submittal.” RFP, at 134 of 180. Sunshine Cleaning failed to do so. 

c. Omission of Out-of-State PPB 

Pursuant to Question 6 of the Vendor Questionnaire, the RFP required vendors to list their PPB 
address. Id.  In response to this question, Sunshine Cleaning represented that its PPB is “Sunshine 
HQ 3445 ne 12th terrace Ft. Lauderdale, FL 33334” See Sunshine Proposal, at 114 of 133. A 
common internet search indicates that Pritchard has listed the same address. See Figure 1. 

4 LinkedIn update from Laura Coenen, indicates that since November 2022, she became a consultant with Sunshine 
Cleaning, which supports the proposition that Sunshine Cleaning was acquired by Pritchard in this timeframe before 
proposal submission. See Screenshot of LinkedIn, attached hereto as Exhibit 6. 
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Figure 1. Internet Search of Pritchard Fort Lauderdale Address 

However, since at least 2021, Pritchard filed with the Florida Secretary of State in its Annual 
Report that its PPB and mailing address is 150 East 42nd Street, 7th Floor, New York, NY 10017. 
See Pritchard 2021 Annual Report, attached hereto as Exhibit 7. Since the acquisition by Pritchard, 
it is evident that Sunshine Cleaning is being owned, controlled, and principally managed by its 
three out-of-state members/owners, as disclosed in its 2023 Annual Report.  

On March 1, 2023, after proposal submittals but before vendor presentations, Sunshine Cleaning 
filed with the Florida Secretary of State its 2023 Florida Limited Liability Company Annual 
Report. See Sunshine Cleaning 2023 Annual Report, attached hereto as Exhibit 8. In this report, 
Sunshine Cleaning listed its current PPB as 150 East 42nd Street, 7th Floor, New York, NY 10017, 
and its current mailing address as 150 East 42nd Street, 7th Floor, New York, NY 10017. In 
addition to this material change of its PPB, which is consistent with Pritchard’s PPB, all of 
Sunshine Cleaning’s owners were changed. In its 2023 Annual Report, Thomas Melton, David 
Strupinsky, and Jay Leyden, all of a New York address, and two of which are officers of Pritchard, 
are listed as the sole members/owners of Sunshine Cleaning. 
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The timing of the March 2023 updated filing of Sunshine Cleaning’s Annual Report raises serious 
credibility questions since we know that Sunshine Cleaning was acquired by Pritchard in 2022, 
and that as of November 14, 2022, Thomas Melton executed documents as Sunshine Cleaning’s 
Executive Vice President.  

d. Failure to Update County at June 2023 Presentation 

Pursuant to s. 605.0212(1)(e), Florida Statutes, “[a] limited liability company… shall deliver to 
the department for filing an annual report that states… [t]he name, time or capacity, and address 
of at least one person who has the authority to manage the company.” (emphasis added). And 
per the RFP, “[i]f a response requires additional information, the Vendor should upload a 
written detailed response with submittal.” 

Sunshine Cleaning identified in its 2023 Annual Report three individuals with the authority to 
manage the company, all of whom are members with a PPB in New York. See Exhibit 8. However, 
none was identified in the proposal, any supplemental documentation, or at the vendor’s 
presentation, seven months after proposal submissions and three months after filing its 2023 
Annual Report, as a company principal. 

Thus, an omission of material company principals from Evaluation Criterion 1 and later failure to 
inform the County of such an update as the owners of the company and the company’s location 
bring to question the veracity of the titles of the individuals listed as company principals in the 
proposal since the listed individuals would be subject to the direction of the apparent three 
members/owners located in New York. 

None of the aforementioned material changes to the PPB nor the company’s principals were 
mentioned by Sunshine Cleaning in its November 17, 2022, proposal submission nor at its June 5, 
2023, presentation, though by the date of the presentation, these changes have been in effect for at 
least three months and at most seven months. 

Troubled Relationship with its Employees and Their Union 

Sunshine Cleaning has failed to inform the County that on December 20, 2022, it filed a complaint 
against Service Employees International Union. See Complaint, attached hereto as Exhibit 9. 

The aforementioned information presented in this objection to the Proposed Ranking was not 
presented or submitted to the Evaluation Committee when it made the Proposed Ranking. Had this 
information been presented or submitted to the Evaluation Committee it would have caused the 
Evaluation Committee to issue a different ranking, since this information calls to question the 
veracity of who the County is doing business with, and where the company has its PPB. It is in the 
best interest of the County to look into this matter as Sunshine Cleaning has been awarded all four 



 

 
 

 

  

 

          
            

 

     

 
 

 
 

 
 

 
 

 
  

  
  

   
  

  
 

shutts.com I FORT LAUDERDALE I JACKSONVILLE I MIAMI I ORLANDO I SARASOTA I TALLAHASSEE I TAMPA I WEST PALM BEACH 

Exhibit 3 
Page 6 of 79

June 16, 2023 
Page 6 

Agreements not set-aside for small business enterprises, especially where the second ranked 
vendor, Chi-Ada, has submitted lower bids for at least two of the four agreements, and is a local 
business. 

Attached with this objection are all documents Chi-Ada offers in support of its objection, and an 
attestation that all statements made in support of the objection are accurate, true, and correct.  

Sincerely, 

Shutts & Bowen LLP 

Joseph M. Goldstein 
Janeil A. Morgan 

cc: 
Fernando Amuchastegui, Esq., FA@broward.org 
Carolyn Messersmith, Purchasing Manager, CMESSERSMITH@broward.org 
Mary Moss, Purchasing Agent, mmoss@broward.org 
Constance Mangan, Purchasing, CMANGAN@broward.org 
Randy Plunkett, Purchasing Agent, rplunkett@broward.org 
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I attest that 11 statements made in support of the objection are accurate, true, 
--- -------

and correct. 

Bartholomew Okoro
CEO/President of Chi-Ada CorporationJune 16, 2023 
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Document title: (25) Tom Melton | LinkedIn 

Capture URL: https://www.linkedin.com/in/tom-melton-9995297/ 
Capture timestamp (UTC): Fri, 16 Jun 2023 13:43:36 GMT Page 1 of 2 
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New York. New York. United States • Contact info 

500+ connections 

Q+;,,,M;♦ ( & Message) ~ 

Activity 
599 followers 

David Strupinsky commented on a post • 2w 

Great team- keep up the good work! 

David Strupinsky commented on a post • 2w 

Congrats 

Experience 

CFO 

Prit chard Industries 

Dec 2008 - Present • 14 yrs 7 mos 

New York. New York 

VP Operations & Finance 
Fast Capital LLC 

Nov 2005 • May 2008 • 2 yrs 7 mos 

■CFO 
University Sports Publications 

Nov 1999 - Nov 2005 , 6 yrs 1 mo 

Manager 
Konigsberg Wolf & Co., P.C. 
Aug 1995 • Nov 1999 • 4 yrs 4 mos 

Education 

Show all activity ➔ 

GW The George Washington University School of Business 
1988 . 1992 

Poly Prep 

tf> 
Home 

:P == My Network Jobs Messaging t-.otifications For Business ,.. 

Try Premium for 

free 

~ Pritchard Industries 

GW The George Washington 
University School of Business 

2 comments 

42 comments 

Ad 

Get the latest jobs and ind ustry news 

Sam, explore relevant opportunit ies with 
El bit Systems of America 

~ 

People also viewed 

Adrian Hoxha • 3rd+ 
Area.Manager at Pritchard 

Industries, Inc 

( :+ Connect ) 

Bozena Brzezinska · 3rd+ 

Director of Risk Management 

at Pritchard Industries, Inc. 

( :+ Connect ) 

Jay Leyden · 3rd+ 
CEO of Pri tchard Industries, LLC 

( :+ Connect ) 

Robert Sokolowski • 3rd+ 
COO at Pritchard Industries, Inc 

( :+ Connect ) 

Peter Pritchard · 3rd+ 
CEO at Pritchard Industries, Inc 

( :+ Connect ) 

Show more v 

People you may know 
From David's company 

Rhonda Jenkins 11:1 
Business Development 
Specialist Profile 

( :+ Connect ) 

Mario Lopez 
Project 

Manager/Pritchard/ Carnival ... 

( :+ Connect ) 

Bozena Brzezinska 
Director of Risk Management 

at Pritchard Industries, Inc. 

~ Messaging 4 • •· ~ ,,,.... .. o 

Exhibit 3 
Page 11 of 79

Document title: (25) David Strupinsky | LinkedIn 

Capture URL: https://www.linkedin.com/in/david-strupinsky-1036594/ 
Capture timestamp (UTC): Fri, 16 Jun 2023 14:09:24 GMT Page 1 of 3 

https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/
https://www.linkedin.com/in/david-strupinsky-1036594/


Exhibit 3 
Page 12 of 79



Exhibit 3 
Page 13 of 79

f- 0 ~ https:/fwww.pritchardindustries.com/about-us/ rn CiB -@ Compulaw MyView I l awDrill .S,. Intranet Shutts & B... 0 SmartTime l:aJ Westlaw Sign In IT... (9 Florida Senate c;t Code of Ordinances... c ;t Land C>Nelopment. .. [El s~enteenth Judicia- II Shutt> Acad•my Ill> ADP 

Why Pritchard v Services v Industries v Locations Blog Careers v 

https:/fwww.pritchardindustries.com/about-us


Exhibit 3 
Page 14 of 79



Exhibit 3 
Page 15 of 79

0 () https:.//www.cleanlinlc.com/news/art1cle/Pritchard-lndustnes-Acquired-By-Pr1vate-lnvestment-Firm---27782 A' [1J 0. 0 • 
[9] Compul.a:w MyView I LawOrill .i. Intranet: Shuns & B... 0 SmartTime W~aw Sign In IT... @ Florida Senate c :, Code of Ordinances... c:, land Devefopment.. [SJ Seventeenth Judic,a.M Shutts Academy Ill> ADP 

" In f 

Emarg11YJ Laadllr 2023 
NommatJon FormCleanlink 

HwwofSa.'litaryMafr.!mancw, Contractfn,'Proftu, c:nd" MERCH STOREFllrill:o• ~IW/ll.Dmnoru miw~uws 

NEWSnNOUSTRV TRENDING MAGAZINES PRODUCTS EDUCATION MARKH PLACE • JOBS • INFO Q. 

-· --
SCRUBS IN-A-BUCKEr -~ •• '#1SCRUBS. HAND CLEANER TOWELS . _ - T0PS£tUR 

1Q[2QIZQ21 il&HIE 
Pritchard Industries Acquired By 
Private Investment Firm 

a■ aa 

L1tlleJohn & Co LLC a pnvate investment firm based In Greenvoc 

Connecticut announced last week that It has acquired Pntchard 

lndustnes ( Pntchard ). a leading provider of essential . recurnng facility 

services As part of the transaction, the senior management team led 

by Jay Leyden, President & CEO, will remain significant owners of the 

company Terms of the transaction were not disclosed 

Founded in 1986, Pritchard provides Jamtonal engmeenng exterior 

and specialty services to more than 900 d ients across 24 states. 

Pritchard's dients include commercial office buildings, education and 

government fac1lrtJes, sports and entertainment venues, medical 

VIDEO: Align Your 
Purpose and Passion 

Nominations Open: 
2023 Emerging 

.-- Leader Award 
-.~--"
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mmWhy Pritchard .., Services V Industries Locations Blog Careers VV.!;PRITCHARD 
such as Madison Square Garden, MaIof America, multiple Airports and Terminats. Arenas and Sporting Venues. 
and Hospitals. 

With over 40 )'ears of expertlse, Mr. Sokolowski hris continuously mastered all phases of building operaliOns and 
his proficiency has p,oven tobe invaluable toPritchard operations. ~anning a.nd strategy Serving cJients 
throughout the country, he 1s accountable for guaranteeing we constantly deliver nrs:t dass solutions, while 
driving our philosophy focused on improvement 

Robert SokolowskJ 
coo 

David Strupinsky, a Certified Public Accountant (CPA), responStbae for the day-to-day administrative operations 
of Pntchard Industries, as well as company accounting, compliance and investor relaoons. Mr. Struplnsky has 20 
years· hands-on experi@nce in Financial Service lndust~.having held senior financial t.eaders.hip positions at 
un,verslty Spans Publlcauoos, Fast Capital LLC. and Prnehard Industries. Oavtd Is currently respon~ble for 
spearheading financial reporting, accounting, and risk management for all of Pritchard and i ts subsidiaries. His 
career has revotved around helping businesses to deliver well-defined financial results in complex envirooments 

With an i'l-deplh understanding or financial markets, David has worked with vanous lenders such as banks, 
asset-based tenders, PO funding sources, and leasing and equipment lenders incompleting an array of 
transactaons 

Mr. Strupinsky ha::1- his CPA from New York and Baclletor or Arts in Accountancy from George Washington 
University. David isan active memberof the AICPA (American lns.titute of Certified Public Accountants), 
NYSSCPA !New York State Soc,ety of Cerbfied Public AecountEntsJ. and RIMS (Rrsk and Insurance Management

David Strupinsky 
Society}. 

CFO 

Mr. Melton has led business transformaUon inlOatives and merger and acquisition strategies for a diverse group 
of compan,es and private equity firms over tne last 15 years. Pnor to I0.nong Pritchard lndustr,es In 2013, he 
developed a natural resources investment strategy at Encourage Capita~ and facllitated new investments and 
managed l)O(tfolio companies at American Capital. Pnor to American capital, Mr Melton worked in M&A 
Investment banking for Lazard and Wachovia. 

Mr. Melton earned his MBA from Yale University, his BA from H3mpclen-Sydne~ College, andhecomph!ted the 
General Course c::i,og:ram at the London School or Economk:s 

Mr. Melton serves on the Boards of Prltchard lndu~tries. Hampden-Sydney College, The LenolC H II Neighborhood 
House, Diversified Roofing and is a founding member of Tumaini, Inc., a non•ptofit supporting secondary 
educatu::w, in east Africa. 

Tom Melton 
Ek~ :utiv, Vi :e Pre&ident and 

lnteftm Presldent---west 
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Broward County Board of BLD2124561P1 
County Commissioners 

Page 2 of 2 

Janitorial Services - Price Sheets - Agreement 1 
Year 1 Year2 

QTY UOM DESCRIPTION Per Hour Annual Per Hour Annual 2 years 

Additional Labor - Routine 

50 HR Project Supervisor $ 30.00 $ 1,500.00 s 33.00 $ 1,650.00 $ 3,150.00 

50 HR Site Supervisor $ 24.30 $ 1,215.00 s 25.03 $ 1,251.50 $ 2,466.50 

50 HR Full Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

50 HR Part Time Service Crew Emp $ 18.93 $ 946.50 s 19.50 $ 975.00 $ 1,921.50 

Additional Labor - Emergency: 

50 HR Project Supervisor $ 30.00 $ 1,500.00 $ 33.00 $ 1,650.00 $ 3,150.00 

50 HR Site Supervisor $ 24.30 $ 1,215.00 s 25.03 $ 1,251.50 $ 2,466.50 

50 HR Full Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

50 HR Part Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

Pass Thru 1 EA Materials/Supplies $ 1,000.00 $ 1,000.00 $ 2,000.00 

Tota/(2) $ 10,216.00 $ 10,703.00 $ 20,919.00 

Grand Total - Whole Group (Total 1 + Total 2) $ 1,289,775.89 $ 1,332,784.23 $ 2,622,560.12 

Provide the Percentage of Price Attributed to Labor Portion of Services: 75% 

NAME OF COMPANY: Sunshine Cleaning Systems 

AUTHORIZED PERSON NAME: Thomas Melton 

AUTHORIZED PERSON TITLE: Executive Vice President DATE: Monday, November 14, 2022 

11/23/2022 BidSync p.4 
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Broward County Board of 
County Commissioners 

Page 1 of 1 

BLD2124561P1 

ITEM 

NO. 

1 

FACILITY LOCATION 

MAIN LIBRARY 

100 SOUTH ANDREWS AVENUE 

FORT LAUDERDALE , FL 33301 

Janitorial Services - Price Sheets -Agreement 2 
Year 1 

QTY UOM DESCRIPTION Unit 

Price Annual 

Basic Services 

12 MTH General Cleaning $ 47,670.17 $ 572,042.04 $ 

12 MTH Restroom Cleaning $ 3,575.26 $ 42,903.12 $ 

12 MTH Floor Care $ 7,150.53 $ 85,806.36 $ 

12 MTH Cleaning Supplies $ 1,839.88 $ 22,078.56 $ 

12 MTH Paper Products/Trash Bags $ 1,986.37 $ 23,836.44 $ 

Additional Services 

1 YR Deep Clea ning $ 14,301 .05 $ 14,301 .05 $ 

1 YR Window Cleaning $ 13,955.00 $ 13,955.00 $ 

195 HR Porter Hours Per Month $ 18.93 $ 44,296.20 $ 

9,833 SQF Pressure Cleaning $ 0.07 $ 888.28 $ 

23,836 SQF Carpet Cleaning, Additional $ 0.12 s 2,860.37 $ 

47,673 SQF Electrostatic Disinfection $ 0.10 $ 4,767.28 $ 

Total $ 827,534.69 

Year2 

Unit 

Price Annual 

49,152.56 $ 589,830.72 

3,686.44 $ 44 ,237.28 

7,372.88 s 88,474.56 

1,895.08 $ 22,740.96 

1,986.37 $ 23,836.44 

14,745.77 $ 14,745.77 

13,955.00 $ 13,955.00 

19.50 $ 45,630.00 

0.07 $ 688.28 

0.12 $ 2,860.37 

0.10 $ 4,767.28 

$ 851,766.65 

Two Year 

Total 

$ 1,161,872.76 

$ 87,140.40 

$ 174,280.92 

$ 44,819.52 

$ 47 ,672.88 

$ 29,046.82 

$ 27,910.00 

$ 89 ,926.20 

$ 1,376.55 

$ 5,720.74 

$ 9,534.56 

$ 1,679,301 .35 

Total (1) - Summary, all facilities s 827,534.69 I s 851,766.65 s 1,679,301 .35 

Additional Labor - Routine 

Additional Labor - Emergency 

Pass Thru: 

QTY 

50 

50 

50 

50 

50 

50 

50 

50 

1 

UOM 

HR 

HR 

HR 

HR 

HR 

HR 

HR 

HR 

EA 

DESCRIPTION 

Project Supervisor 

Site Supervisor 

Full Ti me Service Crew Emp 

Part Time Service Crew Emp 

Project Supervisor 

Site Supervisor 

full Time Service Crew Emp. 

Part Time Service Crew Emp. 

Materials/Suppli es 

Year1 

Per Hour Annual 

$ 30.00 $ 1,500.00 

$ 24.30 $ 1,215.00 

$ 18.93 $ 946.50 

s 18.93 $ 946.50 

$ 30.00 $ 1,500.00 

$ 24.30 $ 1,215.00 

$ 18.93 $ 946.50 

$ 18.93 $ 946.50 

$ 1,000.00 

$ 

$ 

$ 

$ 

$ 

s 
$ 

$ 

Year2 

Per Hour Annual 2 years 

33.00 $ 1,650.00 $ 3,150.00 

25.03 $ 1,251 .50 $ 2,466.50 

19.50 $ 975.00 $ 1,921.50 

19.50 $ 975.00 $ 1,921.50 

33.00 s 1,650.00 $ 3,150.00 

25.03 $ 1,251.50 $ 2.466.50 

19.50 $ 975.00 $ 1,921 .50 

19.50 s 975.00 s 1,92 1.50 

s 1,000.00 $ 2,000.00 

Tota/(2) $ 10,216.00 s 10,703.00 $ 20,919.00 

Grand Total - Whole Group (Total 1 + Total 2) $ 837,750.69 $ 862,469.65 $ 1,700,220.35 

Provide the Percentage of Price Attirbuted to Labor Portion of Services: 75% 

NAME OF COMPANY: Sunshine Cleaning Systems, LLC 

AUTHORIZED PERSON NAME: Thomas Melton 

AUTHORIZED PERSON TITLE: Executive Vice President DATE: Monday, November 14, 2022 

11/23/2022 BidSync p.5 
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Broward County Board of BL02124561P1 
County Commissioners 

Page 1 of 1 

Janitorial Services - Price Sheets - Agreement 3 
ITEM Year1 Year 2 

NO. FACILITY LOCATION QTY UOM DESCRIPTION Unit Unit Two Year 

Price Annual Price Annual Total 

SOUTH REGIONAL COURTHOUSE Basic Services 

3550 HOLLYWOOD BOULVARD 12 MTH General Cleaning $ 11.166.70 $ 134.000.40 $ 11.565.59 $ 138,787.08 $ 272.787.48 

HOLLYWOOD, FL 33021 12 MTH Restroom Cleaning $ 837.50 $ 10,050.00 $ 867.42 $ 10.409.04 $ 20.459.04 

12 MTH Floor Care $ 1,675.00 $ 20.100.00 $ 1,734.84 $ 20.818.08 $ 40,918.08 

12 MTH Cleaning Supplies $ 504.97 $ 6,059.64 $ 520.12 $ 6,241.44 $ 12,301.08 

12 MTH Paper Products/Trash Bags $ 647.50 $ 7,770.00 $ 647.50 $ 7,770.00 $ 15,540.00 

Additional Services 

1 YR Deep Cleaning $ 3,350.01 $ 3,350.01 $ 3,469.68 $ 3.469.68 $ 6,819.69 

1 YR Window Cleaning $ 3,975.00 $ 3.975.00 $ 3,975.00 $ 3.975.00 $ 7,950.00 

173 HR Porter Hours Per Month $ 18.93 $ 39.298.68 $ 19.50 $ 40.482.00 $ 79,780.68 

8,547 SQF Pressure Cleaning $ 0.07 $ 598.29 $ 0.07 $ 598.29 $ 1,196.58 

15,540 SQF Carpet Cleaning, Additional $ 0.12 $ 1,864.80 $ 0.12 $ 1.864.80 $ 3,729.60 

10,360 SQF Electrostatic Disinfection $ 0.10 $ 1.036.00 $ 0.10 $ 1.036.00 $ 2,072.00 

Total $ 228,102.82 $ 235.451.41 $ 463.554.23 

Total (1) - Summary, all facilities $ 228,102.82 $ 235.451.41 $ 463.554.23 

Year1 Year2 

QTY UOM DESCRIPTION Per Hour Annual Per Hour Annual 2 years 

Additional Labor- Routine 

50 HR Project Supervisor $ 30.00 $ 1,500.00 $ 33.00 $ 1.650.00 $ 3,150.00 

50 HR Sile Supervisor $ 24.30 $ 1,215.00 $ 25.03 $ 1.251.50 $ 2,466.50 

50 HR Full Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

50 HR Part Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

Additional Labor - Emergency 

50 HR Project Supervisor $ 30.00 $ 1,500.00 $ 33.00 $ 1.650.00 $ 3,150.00 

50 HR Site Supervisor $ 24.30 $ 1,215.00 $ 25.03 $ 1.251.50 $ 2.466.50 

50 HR Full Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

50 HR Part Time Service Crew Emp $ 18.93 $ 946.50 $ 19.50 $ 975.00 $ 1,921.50 

Pass Thru 1 EA Materials/Supplies $ 1,000.00 $ 1.000.00 $ 2,000.00 

Tota/(2/ $ 10,216.00 $ 10.703.00 $ 20,919.00 

Grand Total - Whole Group (Total 1 + Total 2) $ 238.318.82 $ 246,154.41 $ 484,473.23 

Percentage of Price Attributed to Labor Portion of Services 75% 

NAME OF COMPANY: Sunshine Cleaning Systems, LLC 

AUTHORIZED PERSON NAME: Thomas Melton 

AUTHORIZED PERSON TITLE: Executive Vice President DATE: Monday, November 14, 2022 

BidSync p.6 
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Broward County Board of 
CountyComrn1ssioners 

Page 2 of 2 

BL02124561P1 

Janitorial Services - Price Sheets - Agreement 4 
Year 1 

QTY UOM DESCRIPTION Per Hour Annual 

Additional Labor - Routine 

50 HR Project Supervisor $ 30.00 $ 1,500.00 

50 HR Site Supervisor $ 24.30 $ 1,215.00 

50 HR Full Time Service Crew Emp $ 18.93 $ 946.50 

50 HR Part Time Service Crew Emp $ 18.93 $ 946.50 

Additional Labor - Emergency· 

50 HR Project Supervisor $ 30.00 $ 1,500.00 

50 HR Site Supervisor $ 24.30 $ 1,215.00 

50 HR Full Time Service Crew Emp. $ 18.93 $ 946.50 

50 HR Part Time Service Crew Emp $ 18.93 $ 946.50 

Pass Thru 1 EA Materials/Supplies $ 1,000.00 

Year 2 

Per Hour Annual 

$ 33.00 $ 1,650.00 

$ 25.03 $ 1,251.50 

$ 19.50 $ 975.00 

$ 19.50 $ 975.00 

$ 33.00 $ 1,650.00 

$ 25.03 $ 1,251.50 

$ 19.50 s 975.00 

$ 19.50 $ 975.00 

$ 1,000.00 

2 years 

$ 3,150.00 

$ 2,466.50 

$ 1,921.50 

$ 1,921.50 

$ 3,150.00 

$ 2,466.50 

$ 1,921.50 

$ 1,921.50 

$ 2,000.00 

Total (2) $ 10,216.00 $ 10,703.00 $ 20,919.00 

Grand Total - Whole Group (Total 1 + Total 2) $ 1,433,269.60 $1,474,361.07 $ 2,907,630.67 

Provide Percentage of Price Attributed to Labor Portion of Services 75% 

NAME OF COMPANY: Sunshine Cleaning Systems,LLC 

AUTHORIZED PERSON NAME: Thomas Melton 

AUTHORIZED PERSON TITLE: Executive Vice President DATE: Monday, November 14, 2022 

11/23/2022 B1dSync p.8 
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Im Q. Search 

Laura Coene 
Consultant 

Fort Lauderdale, Florida, United States· Contact info 

500+ connections 

QH:id•► ( 6 Message) ~ 

About 

tP • 0 •• == My Network Jobs Messaging 

.. _ Sunshine Cleaning Systems. 
--- Inc. 

l eaderhip Development St rategic Planning, Corporate Culture through Servant Leadership and Collaboration 

Activity 
587 followers 

Laura Coenen reposted this • 1w 

A big shout out to our awesome staff helping to keep the traveling public safe!C}C,C) 

l,:rnra Coenen reposted this • 2w 

Thank you to all who served and gave the ult imate sacrifice! 

laura Coenen reposted this • 3w 

Doing what rt take to ensure the traveling public is safe! 

Airport Cleaning Services 

pritchardindustries.com • 2 min read 

0 2 

Experience 

... - Sunshine Cleaning Systems, Inc. 
--

4 

8 yrs 11 mos 

• 

• 

Consultant 
Nov 2022 - Present • 8 mos 

Florida, United States 

President and CEO 
Mar 2016 - Jun 2023 • 7 yrs 4 mos 

Fort Lauderdale FL 

• Consultant 
Auq 2014 - Mar 2016 • 1 yr 8 mos 

Show all activity ➔ 

NoMi<:ations For Business • 

Try Premium for 

free 

Ad 

Get the latest j obs and industry news 

Sam, explore relevant opportunities with 
El bit Systems of America 

~ 

People also viewed 

·, 

Bruce Walker • 3rd+ 
Project Manager at SunShine 

Cleaning Systems 

( : + Connect) 

Erin Calufetti • 3rd+ 
Director of Window Cleaning 

and Accounts Receivable at... 

( : + Connect) 

Derek Auckland • 3rd 
Florida Operations Manager at 

Sunshine Cleaning Systems, Inc. 

( : + Connect) 

Mike Woodson CBSE • 3rd+ 
Director of Operation Sunshine 

Cleaning Systems LLC 

( : + Connect) 

AURORE CHARLES · 3rd+ 

( I• Connect ) 

Show more v 

People you may know 

-

Marjie Kline, CSR, RPR 
Court Stenographer at MK 

Reporting, Inc. 

( I• Connect) 

Scott Cutler 
Sales and Marketing 

( I• Connect ) 

Nancy Barlow Bode 
at 

~ Messaging s •·· ~ ......, .. o 
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Document title: (26) Laura Coenen | LinkedIn 

Capture URL: https://www.linkedin.com/in/laura-coenen-1449645/ 
Capture timestamp (UTC): Fri, 16 Jun 2023 14:14:05 GMT Page 1 of 3 

https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
https://www.linkedin.com/in/laura-coenen-1449645/
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2021 FOREIGN PROFIT CORPORATION ANNUAL REPORT FILED 
DOCUMENT# F00000005812 

Entity Name: PRITCHARD INDUSTRIES (SOUTHEAST), INC. 

Current Principal Place of Business: 
150 EAST 42ND STREET 
7TH FLOOR 
NEW YORK,  NY 10017 

Current Mailing Address: 

150 EAST 42ND STREET 
7TH FLOOR 
NEW YORK,  NY 10017 US 

FEI Number: 58-1927190 

Name and Address of Current Registered Agent: 

CORPORATION SERVICE COMPANY 
1201 HAYS STREET 
TALLAHASSEE, FL 32301-2525 US 

Apr 27, 2021 
Secretary of State 

7251399423CC 

Certificate of Status Desired: No 

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida. 

SIGNATURE: DAVID K. STRUPINSKY 04/27/2021 

Electronic Signature of Registered Agent 

Officer/Director Detail : 
Title TREASURER 

Name STRUPINSKY, DAVID K. 

Address 150 EAST 42ND STREET 
7TH FLOOR 

City-State-Zip: NEW YORK NY 10017 

Title VP 

Name SOKOLOWSKI, ROBERT 

Address 1120 AVENUE OF THE AMERICAS 
17TH FLOOR 

City-State-Zip: NEW YORK NY 10036 

Date 

Title 

Name 

Address 

City-State-Zip: 

PRESIDENT 

LEYDEN, JAY 

150 EAST 42ND STREET 
7TH FLOOR 

NEW YORK NY 10017 

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 607, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered. 

SIGNATURE: DAVID K. STRUPINSKY TREASURER 04/27/2021 

Electronic Signature of Signing Officer/Director Detail Date 
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2023 FLORIDA LIMITED LIABILITY COMPANY ANNUAL REPORT 

DOCUMENT# L22000452191 

Entity Name: SUNSHINE CLEANING SYSTEMS, LLC 

Current Principal Place of Business: 
150 EAST 42ND STREET 
7TH FLOOR 
NEW YORK,  NY 10017 

Current Mailing Address: 

150 EAST 42ND STREET 
7TH FLOOR 

NEW YORK,  NY 10017 US 

FEI Number: NOT APPLICABLE 

Name and Address of Current Registered Agent: 

CORPORATION SERVICE COMPANY 
1201 HAYS STREET 
TALLAHASSEE, FL 32301 US 

FILED 
Mar 01, 2023 

Secretary of State 
9241254304CC 

Certificate of Status Desired: No 

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida. 

SIGNATURE: MAUREEN CATHELL 03/01/2023 

Electronic Signature of Registered Agent 

Authorized Person(s) Detail : 
Title MEMBER 

Name MELTON, THOMAS 

Address 150 EAST 42ND STREET 
7TH FLOOR 

City-State-Zip: NEW YORK NY 10017 

Title MEMBER 

Name LEYDEN, JAY 

Address 150 EAST 42ND STREET 
7TH FLOOR 

City-State-Zip: NEW YORK NY 10017 

Date 

Title MEMBER 

Name STRUPINSKY, DAVID 

Address 150 EAST 42ND STREET 
7TH FLOOR 

City-State-Zip: NEW YORK NY 10017 

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am a managing member or manager of the limited liability company or the receiver or trustee empowered to execute this report as required by Chapter 605, Florida Statutes; and 
that my name appears above, or on an attachment with all other like empowered. 

SIGNATURE: THOMAS MELTON MEMBER 03/01/2023 

Electronic Signature of Signing Authorized Person(s) Detail Date 



Filing# 163436522 E-Filed 12/20/2022 11:36:15 PM 

IN THE CIRCUIT COURT FOR THE 
17TH JUDICIAL CIRCUIT IN AND FOR 
BROWARD COUNTY, FLORIDA 

SUNSHINE CLEANING SYSTEMS, LLC 
fk/a SUNSHINE CLEANING SYSTEMS, 
INC. a Florida limited liabilitycompany, 

Plaintiff. 

CASE NO.: 

V. 

SERVICE EMPLOYEES 
INTERNATIONAL UNION 32B-32J CORP 
d/b/a SERVICE EMPLOYEES 
INTERNATIONAL UNION, LOCAL 32BJ, 

Defendant. 

i 

COMPLAINT 

Plaintiff,Sunshine Cleaning Systems LLC f/k/a Sunshine Cleaning Systems, Inc. 

("Sunshine" or "Plaintiff'),a Florida limited liabilitycompany, hereby files its Complaint against 

Defendant, Service Employees International Union 32B-32-J Corp d/b/a Service Employees 

International Union, Local 32BJ ("Union" or "Defendant"): 

JURISDICTION AND VENUE 

1 This is an action seekingdeclaratoryand injunctiverelief resultingfrom a work 

stoppage and strike by Defendant in violation ofthe parties'collective bargainingagreement. This 

action arises under Section 301 of the Labor Management Relations Act of 1947 ("LMRA"), as 

amended, 29 U.S.C. § 185. 

2. Venue is proper in Broward County, Florida,the place where the causes of action 

asserted herein accrued and the placewhere the economic damages givingrise to this Complaint 

occurred. 

3. Plaintiff Sunshine is a Florida limited liabilitycompany with its principalplace of 

*** FILED: BROWARD COUNTY, FL BRENDA D. FORMAN, CLERK 12/20/2022 11:36:14 PM.**** 

Number: CACE-22-018592 Division: 13 
Filing# 163436522 E-Filed 12/20/2022 11:36:15 PM 

SUNSHINE CLEANING SYSTEMS, LLC 
f/k/a SUNSHINE CLEANING SYSTEMS, 
INC. a Florida limited liability company, 

Plaintiff, 

V. 

SERVICE EMPLOYEES 
INTERNATIONAL UNION 32B-32J CORP 
d/b/a SERVICE EMPLOYEES 
INTERNATIONAL UNION, LOCAL 32BJ, 

Defendant. 
I 

IN THE CIRCUIT COURT FOR THE 
17TH JUDICIAL CIRCUIT IN AND FOR 
BROW ARD COUNTY, FLORIDA 

CASE NO.: 

COMPLAINT 

Plaintiff, Sunshine Cleaning Systems LLC f/k/a Sunshine Cleaning Systems, Inc. 

("Sunshine" or "Plaintiff'), a Florida limited liability company, hereby files its Complaint against 

Defendant, Service Employees International Union 32B-32-J Corp d/b/a Service Employees 

International Union, Local 32BJ ("Union" or "Defendant"): 

JURISDICTION AND VENUE 

1. This is an action seeking declaratory and injunctive relief resulting from a work 

stoppage and strike by Defendant in violation of the parties' collective bargaining agreement. This 

action arises under Section 301 of the Labor Management Relations Act of 1947 ("LMRA"), as 

amended, 29 U.S.C. § 185. 

2. Venue is proper in Broward County, Florida, the place where the causes of action 

asserted herein accrued and the place where the economic damages giving rise to this Complaint 

occurred. 

3. Plaintiff Sunshine is a Florida limited liability company with its principal place of 

*** FILED: BROWARD COUNTY, FL BRENDA D. FORMAN, CLERK 12/20/2022 11 :36: 14 PM.**** 
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business in Broward County, Florida. At all times mentioned in this Complaint, Plaintiff is an 

employer in an industryaffectingcommerce, as defined in Sections 501(1) and (3)and 2(2) ofthe 

LMRA, 29 U.S.C. §§ 142(1),(3),and 152(2),and within the meaning ofSection 301 ofthe LMRA, 

29 U.S.C. § 185. 

4. Defendant Union is and was, at all material times, a Florida Not For Profit 

Corporationregularlyconductingbusiness in Broward County, Florida. Defendant is a labor 

organizationrepresentingemployees in an industryaffectingcommerce, as defined in Sections 

501(1) and (3) and 2(2) of the LMRA, 29 U.S.C. §§ 142(1),(3),and 152(5),and within the 

meaning of Section 301 ofthe LMRA, 29 U.S.C. § 185. 

5. In support ofthe facts asserted and the reliefrequestedherein,Plaintiffhas attached 

as Exhibit 1 the affidavit of the Vice President of Sunshine Cleaning,LLC, Randy Kierce. 

GENERAL ALLEGATIONS 

6. Plaintiffis a janitorialservices company responsiblefor cleaningoperationsat Fort 

International Airport("FLL"). 

7. Plaintiff employs approximately 250 janitorialemployees at FLL. 

8 Plaintiff is a party to a Collective Bargaining Agreement (the"CBA") with the 

Union. The current contract went into effect on January 1, 2021 and expireson December 31, 

2023. The CBA is attached as Exhibit 2. 

9. Plaintiff has four subcontractors at FLL that providejanitorialservices. These 

contractors are NAPM, Inc., L&B, Inc., Patrick's Inc., and Ann's Janitorial (collectivelythe 

"Subcontractors").The Subcontractors are also partiesto the CBA. They employ approximately 

175 janitorialemployees at FLL. 

10. Article 4 of the CBA titled "No Strikes and Lockouts" is a no-strike clause stating 

Page 2 of8 

business in Broward County, Florida. At all times mentioned in this Complaint, Plaintiff is an 

employer in an industry affecting commerce, as defined in Sections 501(1) and (3) and 2(2) of the 

LMRA, 29 U.S.C. §§ 142(1), (3), and 152(2), and within the meaning of Section 301 of the LMRA, 

29 U.S.C. § 185. 

4. Defendant Union is and was, at all material times, a Florida Not For Profit 

Corporation regularly conducting business in Broward County, Florida. Defendant is a labor 

organization representing employees in an industry affecting commerce, as defined in Sections 

501(1) and (3) and 2(2) of the LMRA, 29 U.S.C. §§ 142(1), (3), and 152(5), and within the 

meaning of Section 301 of the LMRA, 29 U.S.C. § 185. 4' 

5. In support of the facts asserted and the relief requested herein, Plaintiff has attached 

as Exhibit 1 the affidavit of the Vice President of Sunshine Cleaning, LLC, Randy Kierce. 

GENERAL ALLEGATIONS 

6. Plaintiff is a janitorial services company responsible for cleaning operations at Fort 

Lauderdale-Hollywood International Airport ("FLL"). 

7. Plaintiff employs approximately 250 janitorial employees at FLL. 

8. Plaintiff is a party to a Collective Bargaining Agreement (the "CBA") with the 

Union. The current contract went into effect on January 1, 2021 and expires on December 31, 

2023. The CBA is attached as Exhibit 2. 

9. Plaintiff has four subcontractors at FLL that provide janitorial services. These 

contractors are NAPM, Inc., L&B, Inc., Patrick's Inc., and Ann's Janitorial (collectively the 

"Subcontractors"). The Subcontractors are also parties to the CBA. They employ approximately 

175 janitorial employees at FLL. 

10. Article 4 of the CBA titled "No Strikes and Lockouts" is a no-strike clause stating 
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that the Union agrees there will be no strike,walkout, slow-down, or picket of the Plaintiff' s 

business duringthe term of the Agreement. Id. at Article 4. 

11. On December 21, 2021, the Union and Sunshine entered into a Memorandum of 

Agreement that shifted the health insurance benefit plan from the Union to a Sunshine Cleaning 

health insurance plan.In this Memorandum of Agreement ("MOA"), it was expresslyagreed that 

all other terms ofthe CBA remain in effect,specificallyincludingArticle 4. The MOA is attached 

as Exhibit 3. 

12. In late November 2022, the Union requestedSunshine and the Subcontractors to 

engage in bargainingabout the upcoming increase in the livingwage payments designatedby 

Broward County. There were three bargaining sessions that occurred on December 9, 2022, 

December 16,2022 and December 20,2022. Sunshine remains open to further bargainingsessions 

with the Union. 

13. Soon after a negotiationsession ended on December 20, 2022, the Union issued a 

flyerto the FLL employees of Sunshine and the Subcontractors. A true and accurate copy of the 

flyeris attached as Exhibit 4. 

14. This flyerincludes a statement from the Union that "we need to take action now!" 

Id. 

15. Soon after this flyer was distributed,the employees of Sunshine and the 

Subcontractors refused to report to work on the second shift beginningat 2:00 p.m. at FLL. Upon 

information and belief,employees assignedto the first shift on Wednesday, December 21,2022 at 

6:00 a.m. are participatingin this strike and/or work stoppage and may not report to work. 

16. The Union has three stewards who represent the Union and are employees of 

Sunshine. These stewards refused to take any action regardingthe work stoppage, and upon 
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that the Union agrees there will be no strike, walkout, slow-down, or picket of the Plaintiffs 

business during the term of the Agreement. Id. at Article 4. 

11. On December 21, 2021, the Union and Sunshine entered into a Memorandum of 

Agreement that shifted the health insurance benefit plan from the Union to a Sunshine Cleaning 

health insurance plan. In this Memorandum of Agreement ("MOA''), it was expressly agreed that 

all other terms of the CBA remain in effect, specifically including Article 4. The MOA is attached 

as Exhibit 3. 

12. In late November 2022, the Union requested Sunshine and the Subcontractors to 

engage in bargaining about the upcoming increase in the living wage payments designated by 

Broward County. There were three bargaining sessions that occurred on December 9, 2022, 

December 16, 2022 and December 20, 2022. Sunshine remains open to further bargaining sessions 

with the Union. 

13. Soon after a negotiation session ended on December 20, 2022, the Union issued a 

flyer to the FLL employees of Sunshine and the Subcontractors. A true and accurate copy of the 

flyer is attached as Exhibit 4. 

14. This flyer includes a statement from the Union that "we need to take action now!" 

Id. 

15. Soon after this flyer was distributed, the employees of Sunshine and the 

Subcontractors refused to report to work on the second shift beginning at 2:00 p.m. at FLL. Upon 

information and belief, employees assigned to the first shift on Wednesday, December 21, 2022 at 

6:00 a.m. are participating in this strike and/or work stoppage and may not report to work. 

16. The Union has three stewards who represent the Union and are employees of 

Sunshine. These stewards refused to take any action regarding the work stoppage, and upon 
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information and belief,the stewards led the work stoppage or have ratified,condoned, instigated, 

supported,or assisted in the illegaljob actions that have violated the CBA. 

17. Plaintiff called the Union's representativesometime between 2:45 and 3:00 p.m. 

on December 20,2022, demanding that the Union comply with the CBA and take action to stop 

the illegaljob action. 

18. The Union has failed to providesatisfactoryassurances that the Union disavows 

the job action by the workers, has not immediately issued written notice to the employees that the 

job action is in violation of the CBA and therebyrequestedin writingthat the employees cease 

immediately such activity.This is specificallyrequiredin Article 4 of the CBA. See Exhibit 2 at 

p. 6. 

19. Sunshine and the Subcontractors are responsiblefor maintainingthe cleanliness of 

FLL. The continued illegaljob action by the Union and the employees jeopardizesthe continued 

safe and healthyoperationof FLL. 

20. The Union's conduct has disruptedand will continue to disruptPlaintiff's business 

operationsand cause Plaintiff irreparableharm and damages unless the Union is restrained by 

order and injunctionof the Court from continuingto violate the CBA, from continuingto engage 

in the strike within the meaning of the CBA, and from continuingto encourage, instigateor assist 

Plaintiff' s employees in engaging in or continuingthe strike and work stoppage. 

21. Demand has been made to the Union to cease and desist and take all reasonable 

steps to remedy the situation in accordance with the CBA. 

22. Accordingly,Plaintiffbringsthe instant action for declaratoryand injunctiverelief. 

23. All conditions precedentto the institution and maintenance of this action have been 

performed,excused or have otherwise occurred. 
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information and belief, the stewards led the work stoppage or have ratified, condoned, instigated, 

supported, or assisted in the illegal job actions that have violated the CBA. 

17. Plaintiff called the Union's representative sometime between 2:45 and 3:00 p.m. 

on December 20, 2022, demanding that the Union comply with the CBA and take action to stop 

the illegal job action. 

18. The Union has failed to provide satisfactory assurances that the Union disavows 

the job action by the workers, has not immediately issued written notice to the employees that the 

job action is in violation of the CBA and thereby requested in writing that the employees cease 

immediately such activity. This is specifically required in Article 4 of the CBA. See Exhibit 2 at 

p. 6. 

19. Sunshine and the Subcontractors are responsible for maintaining the cleanliness of 

FLL. The continued illegal job action by the Union and the employees jeopardizes the continued 

safe and healthy operation of FLL. 

20. The Union's conduct has disrupted and will continue to disrupt Plaintiffs business 

operations and cause Plaintiff irreparable harm and damages unless the Union is restrained by 

order and injunction of the Court from continuing to violate the CBA, from continuing to engage 

in the strike within the meaning of the CBA, and from continuing to encourage, instigate or assist 

Plaintiffs employees in engaging in or continuing the strike and work stoppage. 

21. Demand has been made to the Union to cease and desist and take all reasonable 

steps to remedy the situation in accordance with the CBA. 

22. Accordingly, Plaintiff brings the instant action for declaratory and injunctive relief. 

23. All conditions precedent to the institution and maintenance of this action have been 

performed, excused or have otherwise occurred. 

Complaint

Exhibit 3 
Page 33 of 79



Complaint 

page 5 of 8 

DECLARATORY JUDGMENT PURSUANT TO FLORIDA STATUTE § 86.011, ETSEQ. 

24. Plaintiff reallegesand incorporatesthe allegationsin paragraphs 1 through 23 as if 

fullyset forth herein. 

25. This Court has the jurisdictionto declare the rights,status and other equitableor 

legal relationshipswhether or not further relief could be claimed. This Court may render 

declaratoryjudgments on the existence,or non-existence, of any immunity, power, privilegeor 

right;or any fact upon which existence or non-existence of such immunity, power, privilegeor 

rightdoes or may depend, whether such immunity, power, privilegeor rightnow exists or will 

arise in the future. Any person seeking a declaratoryjudgment may also demand additional, 

alternative,coercive, subsequent,or supplemental relief in addition to seeking a declaratory 

judgment, pursuant to Florida Statute § 86.011. 

26. Based upon the facts and underlyingcircumstances ofthis Action, Plaintiffbelieves 

the Union has violated the CBA by ratifying,condoning, instigating,supporting,or assistingin 

illegaljob actions prohibitedby Article 4 ofthe CBA. 

27. Plaintiff is in doubt and uncertain as to its powers, rights,status, or other legalor 

equitablerightsand interests with respect to the CBA. 

28. Plaintiffbelieves,but is uncertain,that the Union has violated the CBA by ratifying, 

condoning,instigating,supporting,or assistingin the strike and work stoppage engaged in by the 

employees of Sunshine and the Subcontractors or by failingto providesatisfactoryassurances that 

the Union disavows the job action by the workers. 

29. As a result of the foregoing,Plaintiff is in doubt as to its rights,status, privileges, 

and immunities and therefore has an actual,present and immediate need for a declaration of its 
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DECLARATORY JUDGMENT PURSUANT TO FLORIDA STATUTE§ 86.011,ET SEQ. 

24. Plaintiff realleges and incorporates the allegations in paragraphs 1 through 23 as if 

fully set forth herein. 

25. This Court has the jurisdiction to declare the rights, status and other equitable or 

legal relationships whether or not further relief could be claimed. This Court may render 

declaratory judgments on the existence, or non-existence, of any immunity, power, privilege or 

right; or any fact upon which existence or non-existence of such immunity, power, privilege or 

right does or may depend, whether such immunity, power, privilege or right now exists or will 

arise in the future. Any person seeking a declaratory judgment may also demand additional, 

alternative, coercive, subsequent, or supplemental relief in addition to seeking a declaratory 

judgment, pursuant to Florida Statute § 86.011. 

26. Based upon the facts and underlying circumstances of this Action, Plaintiff believes 

the Union has violated the CBA by ratifying, condoning, instigating, supporting, or assisting in 

illegal job actions prohibited by Article 4 of the CBA. 

27. Plaintiff is in doubt and uncertain as to its powers, rights, status, or other legal or 

equitable rights and interests with respect to the CBA. 

28. Plaintiff believes, but is uncertain, that the Union has violated the CBA by ratifying, 

condoning, instigating, supporting, or assisting in the strike and work stoppage engaged in by the 

employees of Sunshine and the Subcontractors or by failing to provide satisfactory assurances that 

the Union disavows the job action by the workers. 

29. As a result of the foregoing, Plaintiff is in doubt as to its rights, status, privileges, 

and immunities and therefore has an actual, present and immediate need for a declaration of its 
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rights,status or other legalor equitablerelations and interests regardingthe foregoingmatter, and 

Plaintiff is entitled to be free of such doubt. 

30. Pursuant to Fla. Stat. § 86.061, this Court has the power to grant supplementalrelief 

based upon a declaratoryjudgment when necessary or proper. If the applicationis sufficient,this 

Court should declare that the Union has violated the CBA, order the Union to direct that its 

employees to cease all illegaljob actions prohibitedby the CBA and return to work in compliance 

with the CBA. 

31. Pursuant to Fla. Stat. § 86.111, and so that the partieshereto can obtain a timely 

declaration of their rights,status, or other equitablerelations with respect to the issues described 

herein,this matter should be advanced on the Court's calendar. 

WHEREFORE, based on the foregoing,Plaintiff,Sunshine Cleaning Systems LLC f/k/a 

Sunshine Cleaning Systems, Inc.,respectfullyrequests that this Court take jurisdictionover this 

cause and enter itsjudgment declaringthe parties'rights,status, or other legalor equitablerelations 

as set forth herein, for additional,alternative,coercive, subsequent or supplemental relief to 

effectuate the Court's declaration,costs, and such other and further relief that this Court deems 

justand proper. 

COUNT II 

CLAIM FOR INJUNCTIVE RELIEF 

32. Plaintiffrestates and incorporatesherein byreferencethe statements and allegations 

contained in Paragraphs1 through23 as stated above. 

33. The Union members have violated Article 4 ofthe CBA by engaging in a strike and 

work stoppage. 

34. The Union's duly authorized agents and representativeshave violated the CBA by 
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ratifying,condoning, instigating,supporting,or assistingin the strike and work stoppage and by 

failingto provide satisfactoryassurances that the Union disavows the job actions specifiedherein 

in violation of the Agreement. 

35. The Union, togetherwith its officers,representatives,members and agents of the 

Union, and all of the persons associated with them, have unlawfullyacted in concert with one 

another to injureSunshine and harm its business, and have interfered with the conductingof 

Sunshine's business. 

36. The strike and work stoppage referenced above has continued throughthe filingof 

this action and will continue unless restrained or enjoinedby this Court. 

37. The Union's strike and work stoppage have caused and will continue to cause 

immediate irreparabledamage to the business,reputation,and good will of Plaintiff,and Plaintiff 

is without an adequate remedy at law. 

WHEREFORE, based on the foregoing,Plaintiff,Sunshine Cleaning Systems LLC f/k/a 

Sunshine Cleaning Systems,Inc.,respectfullyrequests this Court to grant temporary, preliminary, 

and permanent injunctiverelief compelling the Union to comply with the CBA, enjoiningthe 

Union from engaging in,or continuingto engage in,a strike,work stoppage, or any other illegal 

job action prohibitedunder the CBA. 

Dated: December 20,2022 Respectfullysubmitted, 

By: /s/Kenneth A. Knox 
Kenneth A. Knox 
Fla. Bar No. 0829455 

kknox@fisherphillips.com 
Michael E. Bonner 

Fla. Bar No. 111907 

mbonner@fisherphillips.com 
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is without an adequate remedy at law. 
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job action prohibited under the CBA. 
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IN THE CIRCUIT COURT FOR THE 
17TH JUDICIAL CIRCUIT IN AND FOR 
BROWARD COUNTY, FLORIDA 

SUNSHINE CLEANING SYSTEMS, LLC 
mda SUNSHINE CLEANING SYSTEMS, 
INC. a Florida limited liabilitycompany, 

Plaintiff. 

CASE NO.: 
V. 

SERVICE EMPLOYEES 
INTERNATIONAL UNION 32B-32J CORP 
d/b/a SERVICE EMPLOYEES 
INTERNATIONAL UNION, LOCAL 32BJ, 

Defendant. 

i 

DECLARATION OF RANDY KIERCE 

I,Randy Kierce, do declare and state as follows: 

1. I make this Declaration on the basis of personalknowledge.I'm over the age of 18 
years and competent to testifyto the following. 

2. I am the Vice President of Sunshine Cleaning,LLC. My job duties include 
managing Sunshine's operationsat the Fort Lauderdale HollywoodInternational AirportC'FLL"). 
I am also responsiblefor managing the business of the four subcontractorsto Sunshine at FLL. 
Further,I've been involved in and manage the Union relations between Sunshine Cleaningand 
SEIU 32BJ. 

3. Sunshine Cleaninghas four subcontractors: NAPM, Inc.,L&B, Inc.,Patrick's Inc., 
and Ann's Janitorial. 

4. Attached as Exhibit 2 to the Complaintis a true and accurate copy of the Collective 
BargainingAgreement ("CBA") between Sunshine Cleaningand the subcontractors and Service 
Employees International Union, Local 32BJ. The CBA is in effect from January1, 2021 to 
December 31, 2023. The partiesalso negotiatedat the Union's request a Memorandum of 
Agreement "Agreement")that was signedon December 21,2021. A true and accurate copy of this 
Agreementis attached to the Complaintas Exhibit 3. 

5. Sunshine Cleaningemploysapproximately250 janitorialemployeesat FLL. The 
subcontractorslistedabove employapproximately175 janitorialemployeesat FLL. 
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CLEANING SYSTEMS, LLC 
f/k/a SUNSHINE CLEANING SYSTEMS, 
INC. a Florida limited liability company, 

Plaintiff, 
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SERVICE EMPLOYEES 
INTERNATIONAL UNION 32B-32J CORP 
d/b/a SERVICE EMPLOYEES 
INTERNATIONAL UNION, LOCAL 32BJ, 

Defendant. 
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IN THE CIRCUIT COURT FOR THE 
17TH JUDICIAL CIRCUIT IN AND FOR 
BROW ARD COUNTY, FLORIDA 

CASE NO.: 

DECLARATION OF RANDY KIERCE 

I, Randy Kierce, do declare and state as follows: 

I. I make this Declaration on the basis of persona] know]edge. I'm over the age of 18 
years and competent to testify to the following. 

2. I am the Vice President of Sunshine Cleaning, LLC. My job duties inc1ude 
managing Sunshine's operations at the Fort Lauderdale Hollywood International Airport (''FLL"). 
I am also responsible for managing the business of the four subcontractors to Sunshine at FLL. 
Further, I've been involved in and manage the Union re]ations between Sunshine Cleaning and 
SEIU 32BJ. 

3. Sunshine Cleaning has four subcontractors: NAPM, Inc., L&B, Inc., Patrick's Inc., and Ann's Janitorial. 

4. Attached as Exhibit 2 to the Complaint is a true and accurate copy of the Collective 
Bargaining Agreement ("CBA") between Sunshine Cleaning and the subcontractors and Service 
Employees International Union, Local 32BJ. The CBA is in effect from January 1, 2021 to 
December 31, 2023. The parties also negotiated at the Union's request a Memorandum of 
Agreement "Agreement") that was signed on December 21, 2021. A true and accurate copy of this Agreement is attached to the Complaint as Exhibit 3. 

5. Sunshine Cleaning employs approximately 250 janitorial employees at FLL. The subcontractors listed above employ approximately 175 janitorial employees at FLL. 

Exhibit 1 

SUNSHINE 

Exhibit 3 
Page 38 of 79



Broward County on or about October 2022, announced increases in the livingwage 
amounts, includingthe health care supplement.These new rates go into effect on January 1,2023. 

7. As a result ofthe changes in the livingwage amounts, the Union requestedSunshine 

Cleaning and the subcontractors reopen negotiationsas to the implementationof these increases 

on the wages and benefits of the employees of the subcontractors and Sunshine. Sunshine, with 

authorization from the subcontractors,has engaged in collective bargainingwith the Union in 

December 2022. No agreement has been reached yet with respect to these negotiations. 

8. Soon after a negotiationsession ended on December 20,2022, the Union issued a 

flyerto the FLL employees of Sunshine Cleaningand its subcontractors. A true and accurate copy 
of this flyeris attached to the Complaint as Exhibit 4. This flyerincludes a statement from the 

Union that "we need to take action now!" Soon after this flyerwas distributed,the employees of 
Sunshine Cleaning and its subcontractors refused to report to work on the second shift beginning 
at 2:00 p.m. at FLL. Upon information and belief,employees assignedto the first shift on 
December 21 at 6:00 a.m. may not report to work. 

9. The Union stewards were observed handingout the flyersattached to the Complaint 
as Exhibit 4. This afternoon,employees had gatheredat a vestibule at FLL. When a project 
manager approached the employees, he specificallyspoke with Head Steward Jean Jasmin. The 
projectmanager asked if the employees were going to work. Mr. Jasmin repliedstatingno, the 

employees were not working. 

10. I called Helene O'Brien sometime between 2:45 and 3:00 p.m. on December 20, 

2022, demanding that the Union comply with the CBA and take action to stop the illegaljob action. 

Although she has come to the airport,as of now, the Union has failed to provide satisfactory 
assurances that the Union disavows the job action by the workers, has not immediatelyissued 

written notice to the employees that the job action is in violation ofthe CBA and thereby requested 
in writingthat the employees cease immediatelysuch activity.This is specificallyrequiredin 

Article 4 of the CBA. (Exhibit2, page 6). Further,the Union Stewards are participatingand 

perhaps leading the illegaljob action and, upon information and belief,the Union has not taken 

any action againstthese employees who are the Union appointedleaders at FLL. 

11. Sunshine Cleaning and its subcontractors are responsiblefor maintainingthe 

cleanliness in at FLL. The continued illegaljob action by the Union and the employeesjeopardizes 
the continued safe and healthyoperationof FLL. 

12. I herebydeclare that the above statements are true to the best ofmy knowledge and 
belief and that I understand they are made for use as evidence in court and are subjectto penalty 
for perjury. 

Dated: December 20,2022 

i?Zndykuzce
Randy Kierce 
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9. The Union stewards were observed handing out the flyers attached to the Complaint 
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employees were not working. 
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Article 4 of the CBA. (Exhibit 2, page 6). Further, the Union Stewards are participating and 
perhaps leading the illegal job action and, upon information and belief, the Union has not taken 
any action against these employees who are the Union appointed leaders at FLL. 

11. Sunshine Cleaning and its subcontractors are responsible for maintaining the 
cleanliness in at FLL. The continued illegal job action by the Union and the employees jeopardizes 
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12. I hereby declare that the above statements are true to the best of my knowledge and 
belief and that I understand they are made for use as evidence in court and are subject to penalty 
for perjury. 

Dated: December 20, 2022 
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This Agreement by and between Sunshine CleaningSystems, Inc. (hereinafterreferred to 

as the "Employer") and the Service Employees International Union (SEIU), Local 32BJ 

(hereinafterreferred to as the "Union"). 

PURPOSE 

The purpose of this Agreement is to promote good working relations between the 

Employer, the Union and the employees in the unit representedby the Union, by settingforth the 

basic provisionsupon which such relations depend. It is the intent of the partiesto work together 

to provide and maintain satisfactoryconditions and terms of employment and to prevent conflict 

as well as to provide a means for prompt adjustmentof day to day problems. 

ARTICLE 1. RECOGNITION OF THE UNION 

1. The Employer recognizes the Union as the exclusive bargaining agent and 

representativefor the purpose of collective bargainingwith respect to rates of pay, hours of work 

and other terms and conditions of employment for all of its regular full-time and part-time 

employees who are employed by the Employer at the Fort International 

Airport to perform work pursuant to the Employer's contract with Broward County in the 

classification of general cleaner,projectcleaner,or specialprojectscleaner. Excluded from this 

Agreement are all other employees,includingoffice clerical employees,managers, and supervisors 

as defined in the National Labor Relations Act. 

3 

This Agreement by and between Sunshine Cleaning Systems, Inc. (hereinafter referred to 

as the "Employer") and the Service Employees International Union (SEIU), Local 32BJ 

(hereinafter referred to as the "Union"). 

PURPOSE 

The purpose of this Agreement is to promote good working relations between the 

Employer, the Union and the employees in the unit represented by the Union, by setting forth the 

basic provisions upon which such relations depend. It is the intent of the parties to work together 

to provide and maintain satisfactory conditions and terms of employment and to prevent conflict 

as well as to provide a means for prompt adjustment of day to day problems. 

ARTICLE 1. RECOGNITION OF THE UNION 

1. The Employer recognizes the Union as the exclusive bargaining agent and 

representative for the purpose of collective bargaining with respect to rates of pay, hours of work 

and other terms and conditions of employment for all of its regular full-time and part-time 

employees who are employed by the Employer at the Fort Lauderdale/Hollywood International 

Airport to perform work pursuant to the Employer's contract with Broward County in the 

classification of general cleaner, project cleaner, or special projects cleaner. Excluded from this 

Agreement are all other employees, including office clerical employees, managers, and supervisors 

as defined in the National Labor Relations Act. 

3 

INTRODUCTION

Exhibit 3 
Page 43 of 79



2. This Article is for the sole purpose of grantingthe Union statutory recognitionas 

requiredby law and contract. The employees representedby the Union and covered by this 

Agreement are hereinafter collectivelyreferred to as employees and/or individuallyas the 

employee. 

ARTICLE 2. NON-DISCRIMINATION 

1. The Employer and the Union agree that there shall be no coercion or discrimination 

againstany employee because of his membership or non-membership in the Union or because of 

his race, creed, color,sex, sexual orientation,age, national origin,handicap, militaryservice or 

any characteristic protectedby law. 

2. Where the masculine or feminine gender is used in any job title or any provisionof 

this Agreement, it is used solelyfor the purpose of illustration and is not in any way intended to 

designatethe sex of the employee eligiblefor the positionor the benefits provided by this 

Agreement. 

ARTICLE 3. UNION REPRESENTATION 

1. FacilityVisitation 

If a duly authorized representativeofthe Union needs access to the Fort Lauderdale Airport 

facilityfor the purpose of adjustingdisputes,investigatingworking conditions,collection of dues, 

and ascertainingadherence to the terms and conditions of this Agreement, he shall contact the 

Employer's Airport Manager or his designatedrepresentative.The Employer shall provide such 

access at a mutually agreeabletime, not to exceed 24 hours from the time such request is made. 

Such visits shall not interfere with, hamper or obstruct normal operations. 

4 
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required by law and contract. The employees represented by the Union and covered by this 
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2. Steward's Authority 

The Employer recognizesthe rightofthe Union to designatethree (3)Union Stewards and 

three (3) alternates from the Employer's senioritylist,one of whom may be designatedas Chief 

Steward by the Union in writing.There shall be one Steward per shift. 

The authorityof the Stewards so designatedby the Union shall be limited to and shall not 

exceed the followingduties and activities: 

(a) The investigationand presentationof  grievancesin accordance with of this 

Agreement. 

(b) The transmission of information which originateswith and is authorized by 

the Union or its officers providedsuch information has been reduced to writingor if not 

reduced to writingis of a routine nature and does not involve work stoppages, slowdowns 

or refusal to handle goods or any other interference with the Employer's business. 

(c) Distribution of membership and checkoff authorization forms during 

working hours provided such activitydoes not interfere with production. 

The Stewards shall have no authorityto take strike action or any other action interrupting 

the Employer's business. The Employer recognizesthe use limitations upon the authorityof 

Stewards and shall not hold the Union liable for any ofthe Steward's acts which exceed the duties 

described above and which are not sanctioned, authorized, honored, instigated,supported or 

assisted by the Union. The names of the Stewards shall be given to the Employer in writingby 

the Union and such Stewards shall serve the agents and representativesof the Union unless and 

until the Union notifies the Employer in writingthat such employees have been removed. 

5 

Steward's Authority 
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exceed the following duties and activities: 

(a) The investigation and presentation of grievances in accordance with of this 

Agreement. 4' 

(b) The transmission of information which originates with and is authorized by 
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3 Bulletin Board 

The Employer will providea bulletin board which may be used by the Union for all posting 

of notices relatingto official Union business. Postingsshall not contain inflammatory or negative 

statements. 

ARTICLE 4. NO STRIKES AND LOCKOUTS 

1. The Union agrees that there will be no strike,walk-out, slow-down or picketofthe 

Employer's business during the term of the Agreement. In the event of a strike,walk-out, slow-

down, or picketwhich is unauthorized by the Union, the Union will take all reasonable steps to 

immediately remedy the situation,including,but not limited to, immediate written notice to the 

employees in the bargainingunit that the action is contrary to the contract terms and request the 

employees to cease immediately such activity. 

2. Any employee engaging in any such action in violation of this Article shall be 

subjectto disciplinaryaction,includingimmediate discharge.If any such action taken by the 

Employer is grieved,the arbitrator shall be limited to decidingthe factual issues only and shall not 

have the authorityor jurisdictionto pass on the severityof the penaltyimposed. 

3 The Employer agrees that there will be no lockout during the term of this 

Agreement. 
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Bulletin Board 

The Employer will provide a bulletin board which may be used by the Union for all posting 

of notices relating to official Union business. Postings shall not contain inflammatory or negative 

statements. 

ARTICLE 4. NO STRIKES AND LOCKOUTS 

1. The Union agrees that there will be no strike, walk-out, slow-down or picket of the 

Employer's business during the term of the Agreement. In the event of a strike, walk-out, slow­

down, or picket which is unauthorized by the Union, the Union will take all reasonable steps to 
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employees to cease immediately such activity. 
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5. MANAGEMENT RIGHTS 

The management ofthe Employer's operationsand the direction ofits workforce are solely 

and exclusivelythe functions of the management of the Employer, including the right and 

responsibilityto direct the operationof the company and in this connection to select,hire,demote, 

and lay off employees, determine the size,composition or staffinglevels,and includingthe right 

to make and apply rules and regulationsfor production,discipline,efficiency,and safety,subject 

onlyto specificlimitations identified in this Agreement All the rights,functions and prerogatives 

of management which are not modified by one or more explicitprovisionsof this Agreement are 

reserved and retained exclusivelyby the Employer. In no event shall any right,function or 

prerogativeof management ever be deemed or construed to have been modified, diminished or 

impaired,provided such rules and regulationsand their enforcement shall not violate any express 

rightsofthis agreement Moreover, the Union recognizesthat the Employer is subjectto the rules 

requiredof a contractor performingservices at the Broward County, Fort-Lauderdale Airport. 

ARTICLE 6: HOURS AND OVERTIME 

1. The regularpay periodshall consist of seven calendar days startingat 6:00 a.m. on 

Monday of each week for all employees. The normal workweek is Monday through 5:59 a.m. 

Monday, which may be modified by the Employer depending upon the requirements established 

by Airportmanagement. The normal workweek for Full-Time employees shall be eight(8)hours 

per day and forty(40)hours per week. The normal workweek for Part-Time employees shall be at 

least four (4)hours per day and twenty (20)hours per week. Employees scheduled to work an eight 

(8)hour shift shall receive two (2)fifteen (15)minutes paidbreaks, one at the first half ofthe shift 
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one at the second half of the shift and a thirty(30) minute unpaid meal break period.The 

schedulingof the meal time will be set by the Employer at such times so as to least interfere with 

production and the times established may vary by employee and by location at the Airport. 

Employees shall be permittedto be outside the facilityor in the publicareas ofthe airportand shall 

also be permittedto patronizeestablishments at the airportduring his/her meal period so long as it 

does not interfere with his/her job performance obligations. 

2. Overtime will be paid at the rate oftime-and-one-half (1 14)the hourlyrate for work 

performed in excess of forty(40) hours in a workweek 

3 The Employer shall endeavor, wherever possible,to schedule employees for five 

(5)consecutive workdays within a workweek. There is no guarantee of the number of days or of 

number of hours per week o f work. 

4. The Employer will maintain as many full time employees (40 hours per week or 

more) as possible.In any case, the Employer will not schedule more than twenty-five-percent 

(25%) of all positionsas part time. The calculation for compliance with this twenty five percent 

(25%) restriction shall be based on six calendar month periodsbeginningJanuary 1 to June 30. 

5. During periodswhen the Airport is closed and employees' shifts are canceled, the 

employees will be paid for missed shifts when the Employer is paid by the County for 

periodsthe Airportis closed. The Employer agrees to request payment from the County for these 

periodsand, upon the Union's request, provide information to the Union concerning payment by 

the County for such periods. 

6. Schedules of work shall be determined by the Employer in conjunctionwith the 

needs of the operation. 
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7. WAGES, AND HEALTH CARE 

A. The current rate of pay is $13.61 per hour. The health benefits supplement rate 

beginning on January 1 st,2021 will be $3.44 per hour. StartingJanuary 1 
st 2021 all Full-Time and 

Part-Time employees shall receive the supplement in the form of health insurance as described in 

Section 7 (B) below. 

These wage and supplement rates conform to the requirements of the Broward County 

Living Wage Ordinance. Shall there be any increase in the above agreed upon hourly or 

supplementalrate by the County, the partiesagree that other economic terms of this Agreement 

may be modified to account for such a change.The partieswill meet and bargainover any such 

change. 

B. Health Insurance 

1. The partiesshall meet each year in September to review employee health insurance 

plan costs and also discuss enrolment procedures. 

2. Effective January 1 
st 

2021, the Employer agrees to make payments into a health 

trust fund known as the "Building Service 32BJ Health Fund" under such provisions,rules and 

regulationsas may be determined by the Trustees, as provided in the Agreement and Declaration 

of Trust, to provideall Full-Time and Part-Time employees covered by this Agreement with such 

health benefits as may be determined by the Trustees of the Fund. 

3 The hourly contribution to the Health Fund for each covered employee shall be per 

hour paid as determined by the Broward County Living Wage Ordinance and shall not exceed 

same. 
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employees shall receive the Fund's "Basic Single"plan of benefits. Part-Time 

employees shall receive the Fund's "Part-Time Plus" plan ofbenefits. An employee is considered 

"Full-Time" if regularlyscheduled to work thirty(30)or more hours per week and "Part-Time" if 

regularlyscheduled to work from twenty (20)hours to less than thirty(30)hours per week. 

4. If any future applicablelegislationis enacted which requireschanges to health insurance 

costs or coverage providedto employees under the Agreement, there shall be no duplicationor 

cumulation of coverage, and the partieswill negotiatesuch changes as may be requiredby law. 

5. The Employer shall make the followingmonthly contributions on behalf of each 

employee who elects to purchase dependent child coverage at the employee's own cost in 

accordance with the process described in Appendix A: 

Effective January 1,2021: $712.00 per month 

Effective January 1,2022: $761.00 per month 

Effective January 1, 2023: $801.00 per month 

6. If the Employer fails to make required reports or payments to the Funds, the 

Trustees may in their sole and absolute discretion take any action necessary, includingbut not 

limited to immediate arbitration and suits at law, to enforce: such reports and payments, together 

with interest and, liquidateddamages as provided in the Fund's Trust Agreements, and any and all 

expenses of collection,includingbut not limited to counsel fees,arbitration costs and fees and 

court costs. 
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7. If the Employer is regularlyor consistentlydelinquentin Fund payments, the 

Employer may be required,at the option of the Trustees, to provide the appropriateTrust Fund 

with securityguaranteeingprompt payment of such payments. 

8 By agreeingto make the requiredpayments into the Fund, the Employer hereby 

adopts and shall be bound by the Agreement and Declaration of Trust as it may be amended and 

the rules and regulationsadopted or hereafter adopted by the Trustees of each Fund in connection 

with the provisionand administration ofbenefits and the collection of contributions. The Trustees 

of the Funds shall make such amendments to the Trust Agreements, and shall adopt such 

regulationsas may be requiredto conform to applicablelaw. 

9- Full-Time and Part-Time Employees shall become eligibleto the Health Fund 

startingthe first day of employment and wherein the Employer contribution obligationson behalf 

of the employee starts per the terms of this Article. 

10. Employees whose employment status changes from Part-Time to Full-Time, for the 

purposes of supplement distribution,shall receive the Basic Singleplant as described in paragraph 

(B)(3) above and such Employees shall not lose seniority. 

11. The Building Service 32BJ Health Fund and the Union jointlyand severallyagree to 

ensure that the Health Insurance Plan provided for herein shall at all times be in conformitywith 

the Affordable Care Act or any other applicablefederal law. 

11 

If the Employer is regularly or consistently delinquent in Fund payments, the 

Employer may be required, at the option of the Trustees, to provide the appropriate Trust Fund 

with security guaranteeing prompt payment of such payments. 

8. By agreeing to make the required payments into the Fund, the Employer hereby 

adopts and shall be bound by the Agreement and Declaration of Trust as it may be amended and 

the rules and regulations adopted or hereafter adopted by the Trustees of each Fund in connection 

with the provision and administration of benefits and the collection of contributions. The Trustees 

of the Funds shall make such amendments to the Trust Agreements, and shall adopt such 

regulations as may be required to conform to applicable law. 

9. Full-Time and Part-Time Employees shall become eligible to the Health Fund 

starting the first day of employment and wherein the Employer contribution obligations on behalf 

of the employee starts per the terms of this Article. 

10. Employees whose employment status changes from Part-Time to Full-Time, for the 

purposes of supplement distribution, shall receive the Basic Single plant as described in paragraph 

(B)(3) above and such Employees shall not lose seniority. 

11. The Building Service 32BJ Health Fund and the Union jointly and severally agree to 

ensure that the Health Insurance Plan provided for herein shall at all times be in conformity with 

the Affordable Care Act or any other applicable federal law. 

11 

Exhibit 3 
Page 51 of 79



8. LEAVES 

A. SICK LEAVE 

1. Regularfull-time employees who have worked one (1)or more years of continuous 

service as of January 1 of each year will be entitled to up to five (5) days paid sick leave per 

calendar year. The earned sick leave will be paid at the straight-timerate ofpay to these employees 

who have been absent from work due to illness or injury.Sick leave pay must be taken in whole 

day increments. This pay does not count as "hours worked" for the purpose of calculatingan 

employee's entitlement to overtime duringthe week in which sick pay is received. 

The Employer may requirean employee to substantiate a claim ofillness or injurywhen sick leave 

is exercised by submission of a medical doctor's certificate after two (2)consecutive days. 

2. Sick leave must be used within the calendar year and shall not be carried into the 

next year. Unused sick leave shall not be paid out. 

B. LEAVES OF ABSENCE 

1. Employees who have been employed for at least six months by the Employer may 

request an unpaid personalor emergency leave of absence of up to thirty(30) consecutive days 

upon three (3) weeks' written notice to the Employer. The Employer shall not unreasonably 

withhold approval of such leave,providing that it is compatible with the proper operationof the 

location. Emergency leave may be requestedon an emergency basis,providedthat the Employer, 

upon the employee's return to work, may request documentation of the emergency. Any unused 

vested vacation and personaldays must be used as part of such leave of absence. No more than 

two and one-half percent (2.5%) of the Employer's workforce may be on such leave at the same 

time. 
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2. Except where requiredby law and as set forth in paragraph 3 below, senioritydoes 

not accrue but is not broken during authorized leaves of absence of less than four (4) 

months. Employees on unpaid leave shall not accrue vacation or personalleave. 

3 In addition to any other leave permittedby law or by this Agreement, the Employer 

shall provide a leave of absence for Union-related activities under the conditions set forth in 

paragraph 1 above. Employees on Union-related leave shall accrue seniorityduring the leave 

period,but shall not accrue vacation or personal leave. There shall be no more than one (1) 

employee on leave at the same time except this number shall be two (2)if the Employer employs 

more than 100 employees.Upon three (3)weeks' notice,the employee shall be granteda leave for 

up to twelve (12)consecutive months. 

4. The Employer agrees to comply with the provisionsof applicablelocal,state and 

federal familyleave laws. 

5. All statutes and valid regulationsabout reinstatement and employment of veterans 

shall be observed. 

ARTICLE 9. VACATION 

1. Employees shall earn vacation as follows: 

a. After one (1)year of service: Five (5)days 

b. After four (4)years of service: Ten (10)days 

2. Full-time employees are eligiblefor paid vacation after completion of one (1)year 

of continuous employment. The employee's date of hire shall be used for computing vacation 

benefits. Vacation is not earned and does not accrue on a pro-rata or any other basis until an 
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reaches his/her anniversarydate of employment. Employees do not accrue vacation 

benefits while on leave (e.g.,medical, personal,FMLA, etc.). 

3 Employees who have been hired as part-time,seasonal or temporary employees are 

not eligiblefor vacation benefits. 

4. The vacation year runs from January 1 
Ist 

through December 31 st 
: Vacation days not 

used by December 31 st 
shall be forfeited. Vacation time off will be paid on the next payrolldate 

after vacation time is taken. Upon written request of the employee, any unused vacation shall be 

paid out by December 31. 

5. Vacation schedule shall be approved by the Employer and shall be consistent with 

the operationalneeds at the airport. 

6. Vacations requestedwill be approved on a first come, first serve basis subjectto 

operationalneeds. In the event that all vacation requests received on the date ofthe requests cannot 

be granted,the Employer will use seniorityin the classification of the requestingemployees to 

approve or deny the requests. Upon request, but no more often than once a month, the Employer 

will providethe Union Business Representativewith a list of scheduled vacations. The Employer 

will respond, in writing,to an employee's vacation request within ten (10) calendar days of the 

date of the vacation request. 
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10. PERSONAL DAYS 

Regularfull-time employees who have worked one (1)year or more of continuous service 

as January 1 of each year will be eligibleto take two (2)paid personal day off per calendar year. 

The personaldays off must be scheduled and cannot be used to extend vacations. The personal 

days off must be used within the calendar year and may not be carried into the next year. Upon 

written request any unused personaldays shall be paid out by December 31, 

ARTICLE 11. HOLIDAYS 

1. After three (3)months of continuous service,regularfull-time employees employed 

on or after the effective date of this Agreement, shall receive the followingholidays: 

New Year's Day 

Memorial Day 

Independence Day 

ThanksgivingDay 

Christmas Day 

2. Regular full-time employees will receive one (1) day of holiday pay at the 

employee's straighttime hourlyrate. 

3 To be qualifiedfor holidaypay, an employee must work the day before and the date 

after the holiday or work his/her full regularlyscheduled work day immediately preceding and 

followingsuch holiday. 

4. An employee who works on any of the holidays set forth herein shall be entitled to 

holidaypay as providedin paragraph 1 above, and in addition shall be paidtheir regularstraight-

time hourly rate for all hours worked on the holiday. 

15 

10. PERSONAL DAYS 

Regular full-time employees who have worked one (1) year or more of continuous service 

as January 1 of each year will be eligible to take two (2) paid personal day off per calendar year. 

The personal days off must be scheduled and cannot be used to extend vacations. The personal 

days off must be used within the calendar year and may not be carried into the next year. Upon 

written request any unused personal days shall be paid out by December 31, 

ARTICLE 11. HOLIDAYS 

1. After three (3) months of continuous service, regular full-time employees employed 

on or after the effective date of this Agreement, shall receive the following holidays: 

New Year's Day 

Memorial Day 

Independence Day 

Thanksgiving Day 

Christmas Day 

2. Regular full-time employees will receive one (1) day of holiday pay at the 

employee's straight time hourly rate. 

3. To be qualified for holiday pay, an employee must work the day before and the date 

after the holiday or work his/her full regularly scheduled work day immediately preceding and 

following such holiday. 

4. An employee who works on any of the holidays set forth herein shall be entitled to 

holiday pay as provided in paragraph 1 above, and in addition shall be paid their regular straight­

time hourly rate for all hours worked on the holiday. 

15 

ARTICLE

Exhibit 3 
Page 55 of 79



12. BEREAVEMENT LEAVE 

In the event of death in the employee's immediate family (parent,spouse, child,sibling, 

grandparent,grandchild,step-parent, step-child,mother/father-in-law,brother/sister-in-law),the 

employee may take up to three (3)consecutive working days off with pay from the date of notice 

of death. Ifthe employee leaves work earlyon the date ofnotification,that time will not be counted 

againstthis leave time. Employees seeking time off for bereavement must promptly notifyhis or 

her supervisor.An employee may be requiredto submit proof of death and proof that the person 

was within the class of relatives specifiedand that the employee attended the funeral. 

ARTICLE 13. DUES CHECK-OFF AND AUTHORIZATION 

1. The Employer agrees to deduct the Union's weekly dues, agency fees,initiation fees, 

assessments and American Dream Fund (ADID contributions from the pay of each employee from 

whom it receives written authorization,and will continue to make such deductions while the 

authorization remains in effect. 

2. The partiesacknowledge and agree that the term "written authorization" as providedin this 

Agreement includes authorizations created and maintained by use of electronic records and electronic 

signatures,includingelectronicallyrecorded phone calls,consistent with state and federal law. The 

Union, therefore,may use electronic records to verifyUnion membersh*, authorization for 

voluntarydeduction of Union dues and fees from wages for remittance to the Union, and 

authorization for voluntarydeductions from wages for remittance to ADF Funds, subjectto the 

requirementsof state and federal law. The Employer shall accept confirmations from the Union that 

the Union possesses electronic records of such membersh* and givefull force and effect to such 

authorizations as "authorization" for purposes ofthis Agreement. Upon request, the Union shall 

providethe Employer with such proofwith a document that contains the employee'ssignature. 
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3 The Employer shall maintain accurate employee information and transmit dues, 

initiation fees and all legal assessments deducted from employees' paychecks to the Union 

electronicallyvia ACH utilizingthe 32BJ self-service portal,unless the Union directs in writingthat 

dues be remitted by means other than electronic transmittals. The transmission shall be accompanied 

with information for whom the dues are transmitted,the amount of dues payment for each employee, 

the employee's wage rate, the employee's date of hire,the employee's location or location change, 

whether the employee ispart-timeorfull.-time,the employee'ssocial securitynumber,the employee's 

address andthe employee's classification. The Union shall provideanynecessary trainingopportunity 

to the employerto facilitate electronic transmissions. 

4. Dues deductions will be made from the pay for the first full pay periodworked by the 

employee followingthe rece*t of the authorization,and thereafter will be made from the paycheck 

that the employee receives. Dues and other monies deducted in accordance with this Section shall be 

forwarded to the Union not later than the twentieth (20th)day of each month subsequentto the month 

worked by the employee Within seven (7)calendar daysupon request, the Union shall have the right 

to receive a list of the names of all employees who have received pay duringthe calendar month for 

which the remittance was made. 

5. If an employee does not revoke his or her dues authorization at the end of a year 

followingthe date of authorization,or at the end of the current contract, whichever is earlier,it shall 

be deemed a renewal of authorization,irrevocable for another year, or until the expirationof the next 

succeedingcontract, whichever is earlier. 
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6. If any change in the amount of dues is made by the aforesaid Union duringthe term of 

this Agreement, the Union will givewritten notice of such to the Employer. 

7. The Union shall have the rightto inspectthe Employer'spayrollrecords to determine 

the employeesof the Employer who are covered by this Agreement and all benefit funds providedfor 

under this Agreement. 

8 The Union further agrees to hold the Employer harmless from any legalactions 

growing out of these check-off deductions that may be instituted by an employee involved therein 

before a court, the National Labor Relations Board or any other body assertingor having 

jurisdictionagainstthe Employer. 

ARTICLE 14. GRIEVANCE PROCEDURE AND ARBITRATION 

1. A grievance is defined as any dispute arisingbetween the Employer and an 

employee or employees covered by this Agreement or between the Employer and the Union as to 

the interpretationof a provisionofthis Agreement or involvingan allegedviolation of a provision 

of this Agreement. 

No grievanceshall be entertained or processedunless it is submitted to the Employer in 

writingwithin fourteen (14) calendar days after the occurrence or the event giving rise to the 

grievance(or the affected employee knows or reasonablycould or should have known of such 

occurrence or event. 

2. Whenever a grievancearises,the employee, or one designatedmember of a group 

having a grievance,shall first take the grievanceup with the Employer's AirportManager. In the 

event that a group is involved, the names ofthe affected employees in the group shall be submitted 

to the AirportManager. In the event that the matter cannot be resolved informally,it shall be 

processedthroughthe followingprocedure: 
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STEP 1 

The grievance shall be reduced to writing and presented to the Employer's Airport 

Manager, within the fourteen (14)day time limit set forth above. No grievancewill be considered 

under this procedureunless it is filed within this time limit. The written grievancemust identify 

the facts givingrise to the grievance,the specificcontract provision(s)allegedlyviolated and the 

reliefrequested.The written grievanceshall be signedby the employee(s)involved. Within seven 

(7) calendar days after the written grievanceis presented,the Union, Airport Manager and the 

employee involved shall meet to discuss and resolve the grievance.The Airport Manager shall 

give his answer in writingto the shop steward within seven (7)calendar days after the date of the 

last adjournment of the meeting between the AirportManager and the shop steward. 

STEP 2 

If the grievanceis not resolved in Step 1, the Union may appealthe matter by delivering, 

within seven (7) calendar days after the date on which the AirportManager's Step 1 answer was 

received,a written notice of appeal on the grievance to the President of the Employer or his 

designee.Within fourteen (14) calendar days after receiptof the notice of appeal,the President 

and/or her designee shall meet with the Union Representativeand attempt to reach a mutually 

satisfactoryresolution of the grievance.Other employees may be present upon mutual agreement 

ofthe parties. 

The Employer's decision shall be given in writingto the Union Representativeand Union 

Steward within fourteen (14)calendar days followingthe date of the last adjournment of the Step 

2 meeting on the grievance. 

Arbitration. If the grievanceis not settled at Step 2 of the procedure,the matter may be 

submitted to arbitration in the followingmanner. Within fourteen (14)calendar days after the date 
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Past practiceof the partiesin interpretingor applyingterms of the Agreement can be 

relevant evidence to the extent that it is not restricted by the terms of this contract, but an arbitrator 

shall not have jurisdictionto determine that the partiesby practiceor implicationhave amended 

or supplementedany o f the written terms of this Agreement. An arbitrator shall have no power to 

establish or change any wage or rates of pay for employees covered by this Agreement. 

3 Grievances arisingout ofthe dischargeof an employee shall be expeditedand filed 

in writingdirectlywith the President in Step 2 of the grievanceprocedure within fourteen (14) 

calendar days of the discharge.A dischargegrievance shall be given precedence over any other 

grievancecase. Both the Union and the Employer agree to exercise their best efforts to resolve 

such grievancespromptly 

4. A grievancemust be filed and appealed through the grievanceprocedure within the 

established time limits or it shall be considered settled on the basis of the last answer given.The 

failures ofthe Employer to make a timely response at any step in the grievanceprocedure shall be 

construed as a denial of the grievance,however, the Union may appealwithin the time limits set 

forth in this Agreement to the next step of the grievanceprocedure,includingarbitration. Failure 

to timely file a written grievance or timely file a written notice of appeal shall bar further 

processingof a grievance. 

5. The filingand appealingtime limits in this Article are of the essence, but may be 

extended as necessary by mutual written agreement between the parties. 

6. Occurrences priorto the execution date or subsequentto the expirationdate of this 

Agreement shall not be subjectto arbitration. 
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the Step 2 decision,the matter may be submitted to arbitration by a written notice of intention 

to arbitrate. Failure to meet this deadline bars arbitration. Then either party may request the 

Federal Mediation and Conciliation Service to furnish the partieswith a list of seven (7)names of 

impartialarbitrators. All arbitrators on this panel must be members of the National Academy of 

Arbitrators and have an office within 300 miles ofthe Employer's facility.The arbitrator shall be 

selected by each party alternatelystrikingthree names from the list of seven persons, the moving 

party to have the first strike. The person remaining after each party has exercised its alternate 

strikes shall be requestedto serve as the arbitrator. 

The expense of the arbitration,includingthe arbitrator's fee and expenses, and the cost of 

facilities will be shared equallyby the Employer and the Union. Each party to the proceedingshall 

bear the expense of its own representative,the fees and expenses (includingreimbursement for 

lost time)of its own witnesses, and the expense of preparingand presentingits own case. 

Unless there is mutual Agreement to the contrary, not more than one (1) grievance shall be 

submitted to or be under the review of one (1) arbitrator at any one time. The decision of the 

arbitrator made in accordance with this contract shall be final and bindingupon the partiesas to 

the matter in dispute. 

Scope and Procedure. The function and purpose ofthe arbitrator is to determine disputed 

interpretationsof the express terms of this Agreement, or to determine disputedfacts upon which 

the applicationof those express terms depends. An arbitrator shall not have authoritynor shall he 

or she consider his or her function to include the decision of any issue not mutually submitted, or 

to interpretor apply the Agreement so as to change the intent of the partiesas expressedherein. 

An arbitrator shall not have jurisdictionto make an award which, in practicalor actual effect, 

modifies, revises,detracts from, amends, alters,enlarges,or ignoresany provisionor term of this 
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15. SENIORITY 

1. Probationary Period 

a. Newly hired employees will acquireno seniorityuntil they have performed 

work for the Employer for ninety(90) continuous calendar days.The Employer will have 

the sole rightto decide whether an employee is to be retained beyond these ninetycalendar 

days. Dismissal of such new employees shall not in any way be subjectto the grievance 

procedures. 

b. Employees who are retained after this ninety calendar day period will 

accumulate seniorityfrom the employees last date of hire. Seniorityshall accumulate 

during layoffsof less than twelve (12) months and approved absences. (Side letter for 

grandfatheredemployees) 

2 SeniorityDefinitions 

a "SeniorityDate" shall be defined as the first day of continuous service with 

the Employer and of its subcontractor Employers at FLL. 

b A "Classification" is the classification or department as defined by the 

Employer. 

C Employees may obtain positionsby seniorityonly if they are capable of 

performingthe work and meet all written,pre-existingqualificationsof the Employer and 

the customer. 

d Seniority,includingwith the Employer's subcontractor Employers at the 

FLL, shall apply to eligibilityfor employer benefits. 
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Ifthe Union and the Employer disagreeon an employee's senioritydate,the 

issue may be resolved through the grievanceand arbitration procedure. 

3 Classifications 

The following classifications ofjobs shall be utilized at staffinglevels determined 

by the Employer: 

1. General Cleaner 

2. ProjectCleaner (inaddition to performing generalcleaner assignments,qualified 

operate equ*ment and perform high work assignments) 

3. SpecialProjectsCleaner (inaddition to performing generalcleaner assignments, 

qualifiedto perform work in high passenger density locations with significantpublic 

interaction). 

Nothing in this Article shall precludethe Employer from assigninggeneralcleaning 

work to employees in the second or third classifications. 

4. Loss of Seniority 

An employee will lose his seniorityand all rightsas an employee in the event of any of the 

following: 

a. quitsor retires. 

b. is dischargedfor justcause. 

C does not report to work within twenty-four(24) hours when recalled from 

layoff. The Employer will make a good faith effort to notifythe recalled employee by 

telephone,text message or email. If the Employer cannot verifythe employee's receiptof 

this notice, the employee shall have five (5)calendar days after the mailing of a certified 
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express service letter to the employee's last known address to respond and report to 

work. It will be the employees'responsibilityto keep the Employer advised oftheir current 

address and telephonenumber. 

d. has not worked for the Employer for twelve (12) consecutive months.(Side 

letter for grandfatheredemployees) 

e. absence for three (3)consecutive working days without properlynotifying 

the Employer within that time. Notice may be made by telephone so long as it can be 

verified. This provisionshall not be construed in any way to modify the Employer's right 

to disciplineemployees for unexcused absence. 

f. fails to report to work as scheduled at the end of an authorized leave of 

absence or vacation. 

5. Layoff 

The decision to lay-off,reduce hours or recall employees shall be solelyat the discretion 

of the Employer. When a reduction of work force hours is necessary, the Employer will notifythe 

Union and meet in order to discuss how such reduction is implemented. Whether the reduction 

takes the form of hours or layoffs,senioritywith the Employer within the classification and by 

shift (onlyifnecessaryto maintain efficiencyand continuityof operations)will be the determining 

factor in such reduction 

6. Layoff Recall 

When there is a recall after layoff,an employee qualifiedto perform the work in his or her 

classification shall be reinstated to Employer's employment in the order of his or her seniorityin 

his or her last classification. 
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7. SeniorityRelating to Job Assignment 

a. Insofar as practical,the Employer will recognize seniorityof employees 

requestinga transfer to another work responsibility(notclassification).Consideration shall 

be givento the reason for the transfer and insofar as practical,the Employer will endeavor 

to grant such request. The Employer agrees to maintain a list of those employees desiring 

such transfers and will use the list to facilitate consideration of employees for transfer. 

b. In the event of an opening, seniorityshall prevailin the case that an 

employee desires to change shifts within classification,providing the employee in the 

opinionof the Employer is qualifiedfor the job. 

8. Any new permanent positionor vacancy shall be posted on the bulletin board that 

the employees read from, for not less than seven (7)consecutive calendar days. Employees who 

wish to change shifts shall apply for the posted vacancies by sending a written request to the 

applicableEmployer's AirportSupervisorby noon on the seventh day from the first day ofposting. 

The Employer shall award the positionto the applicant,who in the Employer's judgment is best 

qualified.Senioritywill apply if the applicantsare equallyqualified.Employees from other 

employers who are party to the terms ofthis Agreement may also apply for the vacancy. If there 

are no qualifiedbidders by employees of the Employer, the Employer shall consider the bid(s)by 

the other employees using the same criteria set forth herein. 
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16. DISCHARGE AND DISCIPLINE 

1. Management shall have the rightto disciplineincludingwarnings,suspensionsand 

dischargefor justcause only.The Employer recognizesthe concept of progressivedisciplineand 

will apply it in situations where appropriate.Only situations involvingserious misconduct shall 

result in dischargewithout priorwarnings.Disciplinaryaction includingdischargeshall be subject 

to the grievanceand arbitration provisionsof this Agreement. 

2. ProgressiveDisciplinewill consist of four (4)steps: 

a. Documented verbal warning 

b. Written warning 

C Suspension 

d. Termination 

3. At the Employer's sole discretion,a written warning may be issued in lieu of a 

suspension. 

4. Major offenses (seriousmisconduct) are not subjectto the four (4)step procedure. 

Possible major offenses include but are not limited to physicalfighting,theft,securityviolations, 

scavenging,falsification of Employer records such as time cards and timesheets,use of alcoholic 

beverages duringwork hours on the property where the Employer conducts business,violation of 

the drug free workplace policy,sleepingon duty,safetyrule violations that result in serious injury 

to persons or property, failure to report an injury,and gross insubordination. 

5. In case of discharge,an employee may request to have a Union Representative 

present. Should the employee desire to contest disc*line or termination, the matter shall be 

processedunder the grievanceprocedure.The Employer shall give the employee a written notice 

as to the reasons for termination or disciplinewithin five (5)days of issuance. 
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6. All disciplinaryactions,includingwarnings and suspensions,shall not be used as 

the basis for further disciplinaryaction after one (1)year if the employee has not received any 

disciplinaryaction duringthe previousone (1)year. 

ARTICLE 17. SUPERVISORY EMPLOYEES' DUTIES 

Supervisory employees will not be used on work of the same nature as that performed by 

employees in the bargainingunit,except as follows: 

1. Supervisoryemployees may fill in for absent employees; 

2. Supervisoryemployees may perform bargainingunit work in the course oftraining 

employees for bargainingunit positionsor for supervisorypositions; 

3 Supervisoryemployees may perform bargainingunit work where the supervisor 

believes that it is necessary due to any emergency or unexpected condition; 

4. Supervisoryemployees may perform bargainingunit work where it is necessary in 

order to relieve employees for their regularbreaks and the inabilityof the supervisorto perform 

such work would requirethat productionbe stopped or slowed down; 

5. Supervisoryemployees may perform bargainingunit work in connection with the 

installation,tuning and/or testingof equipment. 

ARTICLE 18. TEMPORARY AND SPECIAL PROJECT EMPLOYEES 

The Employer may use temporary workers for specialneeds so long as these workers do 

not work at the Airport for more than thirty(30) consecutive days and so long as this does not 

cause a loss of bargainingunit work. These workers shall not be covered by the terms and 

conditions of this Agreement. 
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2. Supervisory employees may perform bargaining unit work in the course of training 

employees for bargaining unit positions or for supervisory positions; 

3. Supervisory employees may perform bargaining unit work where the supervisor 

believes that it is necessary due to any emergency or unexpected condition; 

4. Supervisory employees may perform bargaining unit work where it is necessary in 

order to relieve employees for their regular breaks and the inability of the supervisor to perform 

such work would require that production be stopped or slowed down; 

5. Supervisory employees may perform bargaining unit work in connection with the 

installation, tuning and/or testing of equipment. 

ARTICLE 18. TEMPORARY AND SPECIAL PROJECT EMPLOYEES 

The Employer may use temporary workers for special needs so long as these workers do 

not work at the Airport for more than thirty (30) consecutive days and so long as this does not 

cause a loss of bargaining unit work. These workers shall not be covered by the terms and 

conditions of this Agreement. 
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19. COMPANY RULES 

1. The Company retains the rightto make and post such reasonable rules and 

regulations,not in conflict with this Agreement, as it may, from time to time, deem best for the 

purposes ofmaintainingorder,safetyand/or effective operationin its operationsand, after advance 

notice thereof to the employees, to requirethe compliance herewith of said employees. 

2. No employee shall disobey any reasonable rule or order of a supervisor. If the 

employee thinks such rule or order is contrary to the terms of this Agreement, he/she may file a 

grievanceas provided in this Agreement. Disobedience of such a rule or order in violation of this 

Section is grounds for progressivedisciplineup to and includingimmediate discharge. 

3 Employees shall be requiredto maintain at all times the badging approvalrequired 

by the Airport and/or TSA. The Employer will to the extent possibleprovide employees with 

assistance in understandingthe process. 

ARTICLE 20. JURY DUTY 

For employees summoned to jury duty service,the Employer shall excuse the employee 

from work each day the employee provides jury service, regardlessof the regularly 

scheduled time such employee reports to work. The notice that the employee shall be 

requiredto giveto the Employer and any pay made to the employee by the Employer shall 

be regulatedby the Broward County Jury Duty Ordinance in effect at the time the employee 

receives the jury duty summons. 
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21. SAFETY 

1. The Employer shall furnish and use safetydevices and safeguardsand shall adopt 

and use methods and processes adequateto render such place of employment safe and shall 

do everythingnecessary to protect the life,health and safetyof the employees. The 

employees shall cooperate with the Employer's safetyinitiatives. 

2. The Employer shall comply with legalregulationsregarding safety of working 

conditions. Employees shall observe Employer safetyrules and shall report immediately 

to their supervisorsany accident or injury.Employees shall also report conditions to the 

Employer which may lead to potentialunsafe and hazardous conditions. 

3 The Employer and Union agree to compose a SafetyCommittee made up of three 

employees and three managers. This committee shall meet quarterlyand its purpose shall be 

to review safetyissues. Employees who attend such meetingsduringscheduled work time shall 

be paidtheir regularrate ofpay by the Employer. 

4. Uniforms: 

As a means of promoting personalcleanliness and creatinga favorable impression 

on the client and our client's customers and employees, all employees will be requiredto 

wear uniform clothingwhile on duty.Each employee will be furnished with the necessary 

uniforms at the Employer's expense. 
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22. MORE FAVORABLE CONTRACT 

The partiesagree that any contract terms or conditions that the Union agrees to with any 

other employer providing cleaning services on contract to Broward County at FLL 

pertainingto work covered by the Broward County Living Wage Ordinance shall be 

grantedto the Employer and this Agreement shall be revised accordingly. 

ARTICLE 23. SAVINGS CLAUSE 

Should any ofthe terms or provisionsof this Agreement be held unlawful or unenforceable 

by reason of any federal or state law, directive order,rule or regulationsnow existingor 

hereafter enabled or issued: 

a. Only those specifiedterms or provisionsin this Agreement held to be 

unlawful and unenforceable shall be affected and all other terms or provisions of this 

Agreement shall remain in full force and effect for the term of this Agreement. 

b. Upon the request of either party to this Agreement, the Union and the 

Employer shall enter into negotiationsfor the sole purpose of arrivingat a mutually 

satisfactoryreplacementfor such terms or provisions. 
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24. RE-OPENER 

If Broward County significantlymodifies the Living Wage Ordinance, if the amount of 

increase to the Ordinance's Health Supplement for subsequentyears is inadequateto Fund 

current benefits,if the ratio of Full-Time and Part-Time employees is inadequateto Fund 

the current benefits,or if Broward County claims that the current benefit is non compliant, 

or if the federal government substantiallymodifies health insurance requirements,the 

Agreement is subjectto renegotiationupon the request of either party. This Article shall 

not requirethe Employer to pay any amounts above the amounts requiredby the Living 

Wage Ordinance. Further,if the Employer is requiredto incur additional costs (including 

pay supplements, back pay, liquidateddamages and attorney fees) as a result of an 

administrative or judicialfindingthat the health plan(s)provided for herein are not in 

compliance with the Broward County Living Wage Ordinance, the partiesagree that this 

contract would be subjectto be reopened for negotiationat the Employer'srequest. 

ARTICLE 25. LABOR MANAGEMENT MEETINGS 

1 The Employer and the Union have agreedto conduct Labor Management meetingsto discuss 

matters o f mutual concern to both parties.Matters of mutual concern will include but not be 

limited to issues concerningthe employment of relatives and disparityin work assignments. 

Issues concerningsafetyshould be discussed in the Safetyand Health Committee. 

2. These meetings will be held upon request by either party on a reasonable timeframe and 

schedule. An agenda with the attendee's shall be providedat least three (3)days priorto the 

meeting.The purpose ofthese Labor Management meetingswill be to facilitate the relationsh* 
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the workers, the Union and Management, includingensuringthat employees are 

given equalopportunityto job openings,and any trainingthat may be relevant to ensuring 

such equalopportunity.The purpose ofthese meetingsis not to discuss or resolve grievances. 

The subjectsdiscussed duringthese meetings will not be subjectto the grievanceand 

arbitration process in the collective bargainingagreement. Employees whom attend such 

meetingsduringscheduled work time shall be covered by the Employer at his/her regularrate 

of pay. 

ARTICLE 26. WORK AUTHORIZATION 

1. In the event an issue or inquiryarises involvingthe work authorization of an employee,the 

Employer shall promptly notifythe employee in writing.The Employer shall grant up to One 

Hundred and Eighty(120)calendar days unpaid leave to the employee in order to correct any 

work authorization issue. Upon return from leave and remediation of the issue,the employee 

shall return to employee's position,without loss of seniority.However, seniorityshall not 

accrue duringsuch leave for purposes ofpaidleave. Ifthe employee does not remedy the issue 

within One Hundred and Eighty (120) calendar days,the employee may be dischargedfor 

cause. 

2. Social SecurityAdministration No-Match Letters,or SSNVS or Phone No-Matches: Except 

as requiredby law, a social security"no-match" shall not constitute a basis for takingan 

adverse employment action againstan employee, for requiringan employee to correct the no-

match, or for re-verifyingthe employee'swork authorization. The Employer shall notifythe 
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and providethe employee and Union with a copy of the no-match letter or other 

notification. 

3 Change in Social SecurityNumber or Name: Except as prohibitedby law, when an 

employee presents evidence of a name or social securitynumber change,the Employer shall 

modify its records to reflect such change and the employee'ssenioritywill not be affected. 

4. The Employer shall not impose work authorization verification or reverification 

requirementsgreater than those requiredby federal law. 

ARTICLE 27 SUCCESSOR/SALE 

1 The Employer shall notifyany purchaserof the fact that the unit employees are covered by 

this Agreement and provide a copy of this Agreement to the purchaserpriorto the date of 

sale. The Employer shall also notifythe Union of the pending sale as soon as practicable, 

but in no event less than 30 days priorto the date of the closingof the sale. Such notice 

to the Union shall include (1) the name of the purchaser,(2) a contact name for the 

purchaser,(3)the business address and telephonenumber for the purchaser..Should the 

Employer cease to be the Employer, the Employer shall be responsiblefor all payment of 

wages under this Agreement through the date the Employer ceases to operate at the 

Broward County Fort-Lauderdale Airport,which shall be paid on the next regularpay date 

after the termination date. The partieswill meet and bargainover any accrued and vested 

benefits. 
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28 SEPARABILITY 

1 It is the belief of the partieshereto that all clauses and provisionsof the Agreement are 

lawful; if,however, any portionof this Agreement is determined by a court of competent 

jurisdictionor proper governmental agency to be in contravention to any State, Federal 

law, or city,county or local ordinance, such decision shall not invalidate the entire 

Agreement. In such case, it is the express intention ofthe partiesthat the remainder of this 

Agreement shall remain in full force and effect,and the partiesagree to negotiate,if 

possible,a substitute for those portions,which are deemed invalid. 

2 No provisionof this Agreement is retroactivelyeffective unless expresslyspecified. 

ARTICLE 29. DURATION OF THE AGREEMENT 

This Agreement shall become effective on January 1, 2021 and continue in full force and 

effect until December 31,2023. Upon expirationofthe Agreement, the Agreement shall remain in 

effect until a successor Agreement is executed, unless either party providesten (10)days written 

notice terminatingthe Agreement. 

SEIU Local 32BJ Sunshine CleaningSystems, Inc. 

By- By-

Date- ,2020 Date- ,2020 
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APPENDIX A 

HEALTH INSURANCE FOR DEPENDENT CHILDREN 

Effective January 1, 2021, the Health Fund shall offer dependent health care coverage to 

employees covered by the Health Fund with medical coverage. The coverage shall satisfythe 

requirementsofthe Affordable Care Act, to eligiblefull-time employees who elect such dependent 

coverage in accordance with the Fund's enrollment proceduresand agree to contribute at rates to 

be determined by the Health Fund Trustees. The Employer agrees to work in good faith with the 

Union and the Health Fund to get the necessary confirmations and documentation the Employer 

reasonably deems necessary so that employee contributions for said dependent health care 

coverage may be deducted on a pre-tax basis from the wages of eligiblefull-time employees who 

have elected such coverage through a Section 125 Plan, priorto January 1, 2016. Ifthe necessary 

confirmations and documentation can be provided,the Employer shall establish and sponsor a plan 

in compliance with the requirements of Section 125 of the Internal Revenue Code, and any 

regulationsissued thereunder, to allow full-time employees to choose between receivingthe 

amounts above as cash paid in the employee's wages or paying the Health Fund for dependent 

health care coverage. Upon written authorization by the Employee, the Employer shall deduct 

from the Employee's wages in equal amounts every pay period,on a pre-tax basis,an amount 

which shall equalthe applicablemonthly contribution described above and remit those employee 

contributions to the Health Fund in accordance with the Health Fund's policiesand procedures. 

Effective January 1 
st 

, 
2021 through December 31, 2022. The Employer shall deduct the following 

amounts in equal installments from employees' paychecks and transmit the amount deducted from 

the employee's paycheck to the Health Fund on behalf of each employee who elects dependent 

child coverage. The Employer shall be responsiblefor remittingthe below contributions (in 

addition to the above Tri-State Single Coverage rates)on behalf of all employees enrolled for 

dependent health care regardlessofwhether the aforesaid payrolldeductions were actuallymade. 

Effective January 1, 2021: $712.00 per month 

Effective January 1,2022: $761.00 per month 

Effective January 1, 2023: $801.00 per month 
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hired employees may elect dependent child care coverage any time within one hundred 

twenty (120) days of their dates of hire,although coverage cannot begin earlier than the ninety-

first (91St)day of employment. Thereafter,there shall be an annual open enrollment period of 

thirty(30) days commencing on dates established by the Fund each year during which employees 

may elect to enroll or discontinue child coverage. 

Enrollment of children due to familystatus changes such as the birth or adoptionof a child or loss 

of coverage by a non-enrolled dependent may be done at any time in accordance with Fund Special 

Enrollment Rules as set forth in the Health Fund Summary Plan Description. 

The Employer and Union will facilitate open enrollment periodswith the Health Fund and make 

such changes as may be requiredby the Fund in accordance with its enrollment rules as may be 

amended. Employees who do not respond in open enrollment shall be placed in singlecoverage. 

Enrollment of dependentsfor those who elect dependent child coverage shall follow the Fund's 

eligibilityand specialenrollment rules. 

This Amendment shall expireconcurrentlywith the collective bargainingagreement it amends and 

the obligationsamong the partiesshall not extend to the next Agreement unless specificallyagreed 

to in the successor Agreement. 
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OF AGREEMENT 

Sunshine Cleaning Systems, Inc. (hereinafterreferred to as the "Employer") and the 

>,ervice Employees International Union (SEIU), Local 32BJ (hereinafterreferred to as the 

"Union") are partiesto a collective bargaining agreement (the "Agreement") that expires 
December 31, 2023. The partiesagree to modify the Agreement as follows. 

Add additional sentence to the end of Article 7(A) as follows: 

Effective January 1,2022, the hourly wage rates be $ ]4.02 for {he Basic Plan participantsand 

$15.67 for the Part Time Plan participants. 

Amend Article 7(B) as follows: 

14. Effective January 31, 2022, the Employer shall no longer participatein the Building 

Senice 32BJ Health Fund (the "Fund") and Fund coverage for employees shall end on that date. 

15. Effective February 1,2022, the Employer shall offer employees health insurance plans as 

follows: 

a) All employees with a hire date of January 1,2020 or later will automatically be 

enrolled for singlecoverage in the employer's plan. Such employees shall receive a 

hourly wage rate of $14.92. These employees can opt out of (decline)the Employer's 
healthcare plan participationifthey provide confirmation of Medicare, Medicaid, or 

Spouse's employer coverage only. 

b) Employees hired prior to January 1,2020 shall have the option to decline the 

Employer's health insurance and receive a wage rate of$16.75. Such employees shall 

decline coverage by signing a declination form that includes an attestation that the 

employee has alternative coverage. 

c) Ali employees who had been receivingthe Fund's Part-time Plus benefit shall have 

the option to enroll in the Employer's health plan or decline coverage by signing a 

declination form that includes an attestation that the employee has alternative 

coverage. Such employees shall receive a hourly wage rate of $ I 6.75. 

Replace Article 24 Re-Opener language with the following: 

The partiesagree to re-open this Agreement no later than July 1, 2022 to bargain over 

health insurance, wage rates and the terms of other economic items for the remainder of the 

Agreement. 

AW ONTRTERMSiNUUOMg Akkch4 WiLLi?MAiNiNBFbctto 
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1 4 

For Sunshine CleaningSystems,Inc. For SEIU Local 32BJ 

gf?ai?.?&97G- ?4&/?HiDAHig-
IZ- ZI-2021 

Signature Date Signature 
Date 

EIBAJ .G/CNU IiDAne 0131'Mr 
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